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ABSTRAK 

Haris Al-Hafi S1-0217207, Pengaruh Pengembangan Karir, Motivasi Kerja 

dan Beban Kerja terhadap Kepuasan Kerja Karyawan di PT.Indomarco 

Prismatama cabang Bogor 1 Sukaraja department DC. Tujuan penelitian ini untuk 

mengetahui Pengaruh Pengembangan Karir, Motivasi Kerja dan Beban Kerja 

terhadap Kepuasan Kerja Karyawan. Jenis penelitian ini menggunakan metode 

assosiatif yang bersifat kausal. Populasi dalam penelitian ini sebanyak 480 

karyawan yang bekerja di PT. Indomarco Prismatama cabang Bogor 1 Sukaraja 

department DC. 

Metode yang digunakan dalam pemilihan sampel adalah metode purposive 

sampling dan menetapkan sampel berdasarkan kriteria yang di tetapkan penulis. 

Dari 202 kuesioner yang disebarkan sebanyak 202 kuesioner yang dapat diolah. 

Data tersebut kemudian diuji kualitas datanya dengan menggunakan uji validitas, 

uji realibilitas. Setelah dilakukan pengujian kualitas data kemudian diuji 

menggunakan uji uji asumsi klasik. Adapun pengujian asumsi klasik yang 

digunakan terdiri dari uji normalitas, uji korelasi, uji multikolonieritas, uji 

heteroskedastistas dan uji linearitas. Kemudian data dianalisis menggunakan uji 

koefisien determinasi, uji parsial (t) dan uji simultan (f).   

Hasil penelitian ini menyatakan bahwa adanya pengaruh positif dan 

signifikan antara Pengembangan Karir, Motivasi Kerja dan Beban Kerja terhadap 

Kepuasan Kerja Karyawan PT. Indomarco Prismatama cabang Bogor 1 Sukaraja 

department DC.   

Kata Kunci: Pengembangan Karir, Motivasi Kerja, Beban Kerja, Kepuasan 

Kerja Karyawan  
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 ABSTRAK  

Haris Al-Hafi S1-0217207, Effect of Career Development, Work 

Motivation and Workload on Employee Job Satisfaction at PT. Indomarco 

Prismatama Bogor 1 Sukaraja department DC. The purpose of this study was to 

determine the effect of career development, work motivation and workload on 

employee job satisfaction. This type of research uses a causal associative method. 

The population in this study as many as 480 employees who work at PT. 

Indomarco Prismatama Bogor 1 Sukaraja department DC.  

The method used in the selection of the sample is purposive sampling 

method and determine the sample based on the criteria set by the author. Of the 

202 questionnaires distributed, 202 were able to be processed. The data is then 

tested for data quality by using the validity test, reliability test. After testing the 

quality of the data, it is then tested using the classical assumption test. The 

classical assumption test used consisted of normality test, correlation test, 

multicollinearity test, heteroscedasticity test and linearity test. Then the data were 

analyzed using the coefficient of determination test, partial test (t) and 

simultaneous test (f).  

The results of this study indicate that there is a positive and significant 

influence between Career Development, Work Motivation and Workload on Job 

Satisfaction of PT. Indomarco Prismatama Bogor Branch 1 Sukaraja department 

DC.  

Keywords: Career Development, Work Motivation, Workload, Employee 

JobSatisfaction


