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Lampiran 1

Kuesioner/Angket Penelitian
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KUESIONER PENELITIAN
PENGARUH KEPEMIMPINAN DAN ETIKA KERJA TERHADAP
KINERJA KARYAWAN NISSAN DATSUN cabang YASMIN BOGOR

Digunakan dalam Rangka Penyelesaian Skripsi
Pada Program S1 Universitas Binaniaga Indonesia Bogor

Kepada Yth :
Bapak/lbu
Karyawan Nissan Datsun Yasmin Bogor

Di Tempat

Dengan hormat,

Dalam rangka menyelesaikan Pendidikan Strata 1 (S1) di Universitas
Binaniaga Indonesia Bogor dalam bentuk penulisan akhir skripsi yang ber-
judul: “Pengaruh Kepemimpinan dan Etika Kerja terhadap Kinerja Kar-
yawan Nissan Datsun cabang Yasmin Bogor” Dengan segala kerendahan
hati saya mengharapkan kesediaan Bapak/lbu untuk mengisi kuesioner

penelitian sesuai dengan pendapat Bapak/Ibu pribadi.

Penelitian ini semata-mata bertujuan untuk keperluan akademik dan
penelitian ilmiah khususnya ilmu manajamen, sehingga tidak terkait dengan
penilaian kepegawaian. Kerahasiaan data penelitian akan dijamin dan saya
mengharapkan informasi dan jawaban yang sesungguhnya dari Bapak/lbu

sesuai kondisi ditempat kerja.

Atas bantuan dan ketersediaan meluangkan waktu dari Bapak/lbu, saya

mengucapkan terima kasih.

Hormat Saya

Sistra Priyanka
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RESPONDEN

Sebelum menjawab pertanyaan dalam Kkuesioner ini, mohon kepada
Bapak/Ibu/Saudara/i untuk mengisi data diri terlebih dahulu dengan memberi
tanda (V ), dan data yang diberikan akan dijamin kerahasiaannya.

1. Nama Responden : (ldentitas tidak akan dipublikasikan)

< 21 Tahun

2. Usia : 21-30 Tahun
31-40 Tahun
41-50 Tahun
> 51 Tauhun

3. Jenis Kelamin : Laki-laki
Perempuan

Kepala Cabang
N Kepala Bengkel
4. Posisi : ServiceAdvisor
Partman
Toolsman
Kepala Regu
Mekanik/Teknisi
Office Boy

Dan lain - lain

5. Lama Bekerja : 0 — 2 Tahun
3 —4 Tahun
5—6 Tahun
> 6 Tahun
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PETUNJUK PENGISIAN KUISONER

1. Mohon menjawab secara jujur untuk mewakili pendapat anda pribadi.

2. Mohon menjawab semua pertanyaan yang ada di dalam kuesioner ini.

3. Mohon kesediaan Bapak/lIbu untuk memberikan dengan tanda Checklist
(\) pada kolom yang tersedia dan dianggap paling sesuai.

Alternatif jawaban sebagai berikut :

a. Sangat Tidak Setuju (STS) =1
b. Tidak Setuju(TS) =2
c. Kurang Setuju (KS) =3
d. Setuju (S) =4
e. Sangat Setuju (TS) =5

4. Setiap pernyataan hanya membutuhkan satu jawaban saja.
5. Diharapkan tidak memberikan jawaban lebih dari satu dalam setiap
pernyataan.

6. Terima kasih atas partisipasi Anda.
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Kepemimpinan (X1)

No

Pernyataan

Keterangan

SS

S

KS

TS

STS

Kemampuan Mengambil Keputusan

1. | Pimpinan mampu mengambil keputusan setelah
menerima saran atau usulan dari karyawan

2. | Pimpinan mampu mengambil keputusan secara
tegas pada waktu yang tepat

3. | Pimpinan mengajak anak buahnya untuk ber-

partisipasi dalam pengambilan keputusan

Kemampuan Memotivasi

4.

Pimpinan selalu memberikan dorongan secara
tidak langsung pada karyawan agar menjalan-
kan pekerjaan dengan penuh semangat

Pimpinan memberikan reward atau bonus pada
karyawan yang menyesuaikan target perus-
ahaan

Pemimpin dapat mengkomunikasikan dengan
jelas tentang tugas yang diberikan kepada kar-
yawan

Kemampuan Komunikasi

7. | Pimpinan selalu menyempatkan mengobrol
dengan para karyawan tentang masalah peker-
jaan

8. | Pimpinan melibatkan partisipasi anggotan da-
lam setiap kegiatan di perusahaan

9. | Pimpinan mengembangkan suasana yang lebih

kekelurgaan di lingkungan kerja

Kemampuan Mengendalikan

10.

Pimpinan selalu memberikan respon cepat ter-
hadap masalah yang datang tak terduga

11. | Pimpinan mampu menyesuaikan diri dengan
cepat pada masalah yang dihadapinya

12. | Pimpinan mempunyai kemampuan dalam
pengawasan yang baik terhadap karyawan

Tanggung Jawab

13. | Pimpinan bertanggung jawab atas semua peker-
jaan yang telah diberikan pada karyawan

14. | Pimpinan selalu memberikan perintah secara

jelas pada karyawan tentang apa yang harus
dikerjakan dan bagaimana cara mengerjakann-

ya
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15. | Pimpinan selalu mengevaluasi pekerjaan kar-
yawan

Kemapuan Mengendalikan Emosional

16. | Pimpinan selalu melakukan hubungan baik
dengan para karyawan

17. | Pimpinan mampu menurunkan egonya ketika
sedang menghadapi masalah pekerjaan

18. | Pemimpin dapat mengendalikan emosinya
dengan baik
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Etika Kerja (X2)

No

Pernyataan

Keterangan

SS |S | KS

TS

STS

Bekerja dengan Ikhlas

19. | Karyawan mampu memberikan hasil yang op-
timal dalam bekerja

20. | Karyawan melaksanakan pekerjaanya sesuai
kemaunya tampa paksaan.

21. | Karyawan yakin apapun yang dilakukan akan

berhasil jika dijalankan dengan ikhlas

Bekerja dengan Tekun dan Tanggung jawab

22. | Karyawan menyelesaikan pekerjaanya sesuai
dengan pekerjaan yang ad secara tepat waktu

23. | Karyawan dapat bertanggung jawab dengan
pekerjaan yang lebih dari kapasitas dari bi-
asanya

24. | Karyawan melaksanakan tanggung jawab tanpa

ketergantungan dari pihak lain

Bekerja dengan Semangat dan Disiplin

25. | Karyawan memiliki keyakinan individu dalam
menunjukan cara kerja dalam menyelesaikan
pekerjaanya

26. | Karyawan selalu menyelesaikan pekerjaannya
tepat waktu

27. | Karyawan berusaha untuk tidak menunda sega-

la macam pekerjaan yang diberikan

Bekerja dengan Kejujurann dan dapat dipercaya

28. | Karyawan harus taat pada peraturan perus-
ahaan, baik diawasi maupun tidak diawasi.

29. | Karyawan memiliki kepribadian yang baik da-
lam bekerja

30. | Tingkat kejujuran karyawan dalam

melaksanakan setiap tugas yang diberikan

Berkemampuan dan Bijaksana

31. | Karyawan ketika memiliki pekerjaan baru ada-
lah tantangan baru yang harus ditekunin

32. | Karyawan dapat memberikan solusi atas
perintah atasan untuk menyelesaikan setiap
permasalahan perusahaan

33. | Karyawan selalu berusaha menghargai peker-

jaan saya dan rekan sekerja saya.

Bekerja dengan memperhatikan kepentingan umum

34.

Dengan karyawan lainnya saya selalu mem-
berikan dukungan dan semangat kepada Kkar-
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yawan lainya

35.

Karyawan dapat melakukan bahasa tubuh da-
lam berhadapan dengan customer

36.

Karyawan selalu membuka diri terhadap rekan
sekerja saya mengenai pekerjaan,
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Kinerja Karyawan (Y)

No

Pernyataan

Keterangan

SS

S

KS

TS

TST

Kuantitas Hasil Kerja

37.

Hasil kinerja dan tugas dari perusahaan dapat
diselesaikan dengan cermat

38.

Kinerja yang sudah di tetapkan selalu me-
maksimalkan dengan target perusahaan

39.

Karyawan dapat melebihi volume pekerjaan
yang telah ditetapkan pimpinan

Kualitas Hasil Kerja

40.

Karyawan mampu meminimalkan kesalahan
dalam melakukan kinerja

41.

Karyawan menyelesaikan hasil kinerja dengan
penuh ketelitian dan perhitungan

42.

Karyawam dapat menyelesaikan pekerjaan
sesuai standar yang ditetapkan pimpinan

Efes

iensi

43.

Karyawan selalu mampu memenuhi Kkinerja
sesuai standart yang telah ditetapkan

44,

Efesiensi kinerja karyawan dalam me-
nyelesaikan pekerjaan melebihi rata rata

45.

Kecepatan karyawan menyelesaikan target se-
tiap bulannya

Inisi

atif Kerja

46.

Karyawan melaksanakan pekerjaan yang ter-
bengkalai tampa perintah dari atasan

47.

Karyawan mampu menghandle pekerjaan yang
bukan bidangnya

48. | Karyawan selalu ikut serta dalam kegiatan
pelatihan untuk meningkatkan kinerja

Ketelitian

49. | Karyawan menyadari dan menyelesaikan

kinerja yang kurang dan memperbaiki sebelum
di tegur oleh atasan

50.

Karyawan yang menyelesaikan kinerja nya
dengan dengan hasil yang memuaskan

51.

Karyawan dalam menyelesaikan pekerjaan,
dengan ketelitian yang tinggi

Disi

plin

52.

Karyawan datang dan pulang sesuai jam ker-
janya

53.

Karyawan mampu datang tepat waktu

54.

Karyawan tidak pernah menunda pekerjaan
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Kepemimpinan

55.

Pemimpin menggunakan kemampuannya untuk
menggerakan individu/kelompok untuk misi
perusahaan

56.

Pemimpin sebagai mentor untuk pegawai nya

57.

Pemimpin tetap tenang dalam berfikir ketika
situasi Kritis

Kejujuran

58.

Menjalankan peraturan perusahaan sesuai
dengan visi misi perusahaan

59.

Karyawan pulang kerja sesuai dengan peraturan
yang sudah ditentukan yang ada di perusahaan

60.

Karyawan melakukan pekerjaan menjujung
tinggi kejujuran

Kreativitas

61.

Karyawan memberikan ide atau inovasi atau
gagasan baru dalam bekerja

62.

Mampu memecahkan masalah yang ada dengan
menggunakan pendekatan terbaru agar dapat
mengembangkan strategi baru

63.

Mampu menganalisis masalah dari sudut pan-
dang yang berbeda dengan orang lain
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Lampiran 2

Hasil Pengujian SPSS 20
Untuk Uji Validitas dan Reliabilitas Kuesioner
(30 Responden)
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A. Tabel Tabulasi dan Hasil Jawaban Responden Uji Validitas dam Reliabilitas

1. Variabel Kepemimpinan Validitas (X1)
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Hasil Uji Validitas Kepemimpinan (X1)

Correlations
WET | WP2 | KP3 | KP4 | KFE | KRG | KPT | KPS | WP | K10 | RP1T [ KF12 [ KPS | KET4 | KE15 | K16 | RP1T | KFTE | KF
KP1 Pearson Bl el an " - = -
e on 1| a4 | 323 | oss | 235 | 273 | 478 281 | 253 | 199 | sas 242 | 239 | 447’ | 429 | 283 | 128 | 525 | 37
Sig. (2-tailed) o015 | 082 | s43 | 210 | 14a | oo | d1s | 477 | 282 | oo1 | 187 | 203 | o014 | o1 | st | s07 | o03 | ooo
N Ul 30| 30| 20| 30| a| 3| 3| | 3| | 3| | | | 33| | 30| 2
P - - . - - . -
P on 441 1] 2ee | 323 | 227 | a27e | S137 | 422 | 225 | and” | 572 351 | are’ | 300 | 280 | 4007 | 5A0 168 | 708
Sig. (2-tailed) 015 aso | oe2 | 228 | 43 | oo | o020 | 233 | 027 | 001 | 057 | 42 | oe7 | 482 | 028 | 002 | 376 | 00
N 30 a0 | 30| 30| 3| s | 30| 3| 3| 3| 3| 3| s | 3| 30| 3| 3| 3| 3
KP3 Pearson - - N -
e on 323 | 268 1| 280 | 3se” | a5 | 255 | 373" | 113 | 602" | -024 | 033 | 1ss | 3w | 172 | 382 | oss | 206 | 516
Sig. (2-tailed) 082 | 150 165 | 029 | 448 | 174 | o042 | ss3 | ooo | soo | set | 282 | o032 | 385 | o4s | sos | 076 | oos
N 30 0| 30| 3| 3| 3| 3| 3| 3| 3| | 3w | aw| | 30| 3| .| ;| 3
KP4 Pearson bl - -
e an pss | 323 | 260 1| 270 | 407" | 288 | 311 | 323 | 143 | -081 | oes | 306 | 416" | -026 | 254 | 508 102 | &1
sig. (2-tailed) 623 | 032 | 165 129 | 0% | 168 | o095 | om2 | a4s0 | 748 | 716 | o079 | 022 | mea | 175 | oo4 | se1 | oos
N 3 30| 30| a0 | 30| a0 | 3| 3| 3| 3| | 3| | | | 33| | 3| 2
P N B N - B -
KPS Pearson 235 | 227 | 3ee | 270 1| et | a7t | asE | aas” | aes 260 | 215 | -007 | 320 | -1s6 | 44t 12 | 080 | 543
Caorrelation
Sig. (2-tailed) 20 | 228 | 020 | 149 23 | 043 | o3 | 013 | oto | am | 254 | ees | o7e | an1 | 15 | sme | 673 | 002
N 30 a0 | 30| 30| 3| s | 30| 3| 3| 3| 3| 3| s | 3| 30| 3| 3| 3| 3
KPG& Pearson - - -
N 273 | 274 | a5 | 407 | e 1| o077 | s | 330 | 078 | 238 | -pas | 240 | 015 | 473 | 222 | se7 248 | 453
Sig. (2-tailed) 120 | 123 | 445 | o026 | 339 86 | 381 | o7s | 688 | 210 | 816 | 202 | 837 | 360 | 238 | oo2 | 183 | 012
N 30 30| 30| 3| 3| 3| 30| | 3| 3| 3| 3| s | 3| 30| 3| 33| 33| 30
KPT Pearson - - - - - - -
e an 178" | 513 265 | 288 | am” | o077 1| 523 323 | 186 | 376 | 435 | 384 | 386 | 181 | 447 | 161 | 208 | 854
sig. (2-tailed) oos | 004 | 174 | 188 | 043 | e oo3 | 082 | a12 | oa1 | o6 | o0ss | o053 | asa | m3 | 397 | 274 | ooo
N 3 30| 30| a0 | 30| a0 | 3| 3| 3| 3| | 3| | | | 33| | 3| 2
KPg  Pearson 281 | 4227 | 373 311 | 446 166 | 5237 1| a5 324 | 4527 | 4617 | 208 | 505" | 285 | 538" | 285 | 363 | 7457
Correlation
Sig. (2-tailed) 9 | 020 | 042 | oes | o3 | 3e1 | ooz o1z | st | 012 | 10 | 13 | ooe | 427 | o0z | ase | o4s | 000
N 30 a0 | 30| a0 | 3| a0 | 30| 3| 3| 3| a| 3| 3| 3| 3| 30| 3| 3| 3
B . - -
e aon 253 | 225 | 13 | 323 | aed | 330 | 223 | s 1| are | 387 | 433 | sz | ard” | oe4 | 340 | 075 | 19 | 570
Sig. (2-tailed) 177 | 233 | 53 | o082 | o013 | o075 | os2 | o012 536 | o4 | o017 | 336 | oog | 660 | o0es | 693 | 831 | o001
N 30 30| 30| 3| 3| 3| 30| | 3| 3| 3| 3| s | 3| 30| 3| 33| 33| 30
kP10 Pearson - -
e an 199 | 404 | e02 143 | 485 o076 | 188 | 324 | 118 1| aar | cor2 | qme | 17 | 473 | 248 | s | -pi1m | aa7
sig. (2-tailed) 202 | 027 | ooo | 4s0 | o010 | 6ss | 412 | os1 | s3s 438 | 705 | 299 | 206 | 3s0 | qs7 | 412 | s27 | ;13
N 3 30| 30| 30| 30| a0 | 3| 3| 3| 3| | 3| | | | 33| | 3| 3
“P11 Fearson - - - - - . -
o 5557 | 5727 | -024 | 061 | 289 | 238 | 376 | 452 | 387 | 147 1| a3 | 128 | 452 | 208 | 383 | 324 | 208 | 596
Sig. (2-tailed) oot | oot | soo | 7as | a1 | 210 | o4 | o2 | o4e | a3e 017 | ae9 | o2 | 225 | 037 | 0wt | 277 | om
N 30 a0 | 30| a0 | 3| a0 | 30| 3| 3| 3| a| 3| 3| 3| 3| 30| 3| 3| 3
B . ' ' - -
P oon 202 | s | 033 | oes | 215 | 005 | 435 | a8t | 433 | w072 | 43 1| as2 | 5477 | 237 | 10 | 040 | 206 | 512
Sig. (2 tailed) 197 | 057 | @1 | 716 | 254 | @15 | o6 | oto | o017 | 705 | 017 30 | ooz | 207 | oss | sas | 274 | ooa
N 30 30| 30| 30| 3| s | 30| | 3| 3| 3| 3| s | 3| 30| 3| 3| 3| 30
KP13  Pearson . -
e on 239 | a4 | 1ss | 326 | -o07 | 240 | 354 | 286 | 182 | g8 | 128 | 182 1| 363" | oea | 108 | 212 | 138 | 467
sig. (2-tailsd) 203 | a2 | 282 | o079 | @ea | 202 | o055 | 113 | 336 | 209 | 439 | 310 o4a | 718 | &77 | 281 | 4s0 | oog
N 3 30| 30| 30| 30| a0 | 3| 3| 3| 3| | 3| | | | 33| | 3| 3
%P1 Fearson - - - - - - - N -
o a1 | a30a | 381" | 416 | 329 | 015 | 356 | 5057 | 470 197 | 4827 | 547" | 3sd 1| 3ae | a3 | 1es | 384 | 703
Sig. (2-tailed) 014 | o7 | 032 | 022 | 076 | 937 | 053 | Doa | oo9 | 208 | 012 | 002 | 04m 036 | 074 | 324 | 055 | 000
N 3 30| 30| a0 | 30| a| 3| 3| 3| 3| | 3| | .| 3| 33| w| 33| 33
5 , - N
e on 426’ | 250 | 472 | -026 | 156 | 473 | 61 | 285 | oea | 473 | 228 | 237 | 069 | 384 1] o3t | ora | aer | 73
Sig. (2 tailed) 018 | 182 | 365 | 893 | 411 | 360 | 3s4 | 127 | 660 | 360 | 225 | 207 | 716 | 036 846 | 698 | 030 | D42
N 30 30| 30| 30| 3| s | 30| | 3| 3| 3| 3| s | 3| 30| 3| 3| 3| 30
KR16 Eeamn 263 | .400 362" 254 | 441 222 | 447 | 5387 340 248 | 383 310 106 330 | 037 1 308 169 | 608"
orrelation
Sig. (2-tailed) 161 | 020 | o048 | 175 | o015 | 238 | o013 | oo2 | oee | 187 | o037 | oss | &77 | o74 | =6 ss | 372 | 000
N Ell 0| | 30| | a| 3| | s | | | 3w | aw| 3| 3| 3| 3| | =
%P17  Pearson - - - =
e an 126 | 551 nss | o8 12 | 87 161 | 285 | o078 | 156 | 324 | o40 | 212 | 1ss | o074 | 308 1| 130 | 485
Sig. (2-tailed) 507 | o002 | 608 | oo4 | 556 | oo | a7 | 4se | 6a3 | a1z | o8t | 833 | 261 | a4 | eem | 0ss 453 | o7
N 3 30| 30| a0 | 30| a| 3| 3| 3| 3| | 3| | .| 3| 33| w| 33| 33
5 =
e e on 5257 | aes | 208 | 02 | oeo | 2e4 | 208 | 363 | 19 | -ote | 208 | 208 | 434 | 3se | 307 | a0 | a30 1| 463
Sig. (2-tailed) 003 | 376 | 276 | ser | 673 | 493 | 274 | o4e | s: | e27 | 277 | 274 | as0 | oss | o300 | 372 | ae3 010
N 30 30| 30| 30| 3| s | 30| | 3| 3| 3| 3| s | 3| 30| 3| 3| 3| 30
KP Pearson - - - - - - - - - - . . . .
e on 5377 | 708" | s167 | 5117 | 5437 | 453 | 654" | 7as” | 5707 | aa’ | see” | s127 | 467" | 7037 | 373 | eos” | 485" | 463 1
Sig. (2-tailed) oo | o000 | oo4 | oot | oo2 | o12 | ooo | ooo | oot | o013 | oot | oos | oos | ooo | oa2 | omoo | oo7 | ot0
N Ell a0 | 3| 30| 3| a| 3| 3| 3| 3| 3| 3| a| 3| 3| 3| 3| 33| a0

* Correlation is significant at the 0.05 level (2-tailed)

** Correlation is significant at the 0.01 level (2-failed)
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2. Variabel Etika Kerja Validitas (X2)
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Hasil Uji Validitas Etika Kerja

(X2)

Correlations
ERT | EX2 | EXZ | EKd | ERE | EX6 | ERF | ERE | RS | EFI0 | ERIT | ER1Z | EKI3 | EKI4 | EFIE | EKTE | EKAT | EKIE | EX
EK1 Pearson 1 177 | 204 | 443 256 | 352 | 415 ass | 637" | 437 | 5107 | 4e8” | 218 | 415 211 | 470 | 246 | 353 | 5617
Correlation
sig. @-talled) 329 | 280 | o014 | 173 | o057 | 023 | 055 | ooo | o016 | o004 | 005 | 245 | 023 | 263 | 368 | 180 | 086 | 001
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EK2 Pearson - - - - - . - -
Correlation 177 1 660 172 454 287 275 135 236 486 367 321 528 202 399 320 593 134 623
sig. @-tallen) 348 ooo | 383 | 012 | 124 | 141 | 476 | 208 | 008 | 046 | o083 | o003 | 283 | o028 | o84 | 001 | 478 | 000
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EK3 Pearson e - - - - - - - -
Correlation 204 660 1 123 285 31 367 058 153 802 266 441 491 367 511 151 404 176 695
Sig. (2-tailed) 280 | 000 516 | 126 | o0o4 | 046 | 763 | 421 | o000 | 186 | o015 | oos | o046 | o004 | 427 | o027 | 350 | 000
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EK4  Pearson = - - -
Correlation 443 172 123 1 300 365 273 454 534 204 504 408 531 488 024 -142 254 418 455
Sig. (2-tailed) 014 | 383 | 516 108 | o047 | 144 | o012 | oo2 | 278 | o005 | 025 | o003 | o006 | soo | 454 | 475 | 022 | o012
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EKE  Pearson . . - . - -
Gorrelation 256 454 285 300 1 239 408 422 443 258 390 176 237 -.040 424 244 360 512 583
Sig. (2-tailed) 173 | 012 | 126 | 108 204 | 025 | o020 | ota | 88 | 033 | ast | 208 | 835 | o020 | 84 | 050 | o004 | 001
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EKe  Pearson 352 | 287 | an | 385 | 238 1| 285 | 307 | ore | 23z | 283 | 305 | 432 | a5 | 90 | -308 | 035 | 468 | 3e7
Sig. (2-tailed) os7 | 124 | 094 | oa7 | 204 174 | oss | eso | 218 | 130 | 01 | o017 | a3s2 | 314 | 100 | 8se [ ooa | 030
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EKT Pearson as’ | 275 | ae7 | 273 | 408 | 258 1| 458 | 4647 | aad | 23 | eas” | ase | qes | 3ee | 209 | a1 | 339 | see”
Sig. (2-tailed) 023 | a1 | oap | a4 | o35 | a7e ott | oto | o017 | 213 | ooo | 415 | 320 | 035 | 287 | seo [ 067 | 001
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EW®  Pearson 354 | 35 | 0se | .54 | 20 | 307 | 458 1| 56" | ara | 2e2 | m0” | 273 | a3 | 370 | as | 279 | a0 | 577"
Correlation
Sig. (2-failed) 055 476 763 012 020 099 o011 001 359 131 004 145 490 044 433 136 025 001
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
Eg  Pearson 637" | 238 | 53 | 537 | 43’ | 070 | 484" | 5ee” 1| ate | 438 | 30’ | s0e | 31 | 314 | 202 | 378’ | 3ss | .s3s”
Correlation
Sig. (2-tailed) 0oo 209 421 002 014 680 010 001 086 015 n1g 097 065 091 118 039 054 000
N a0 30 a0 30 a0 20 a0 20 a0 30 a0 30 30 30 30 30 30 30 a0
Eicto Pearson 437" | 4s6” | 802" | 204 | 258 | 232 | 433 | 174 | 318 1| 389" | 578" | aes” | 467" | 5737 | 337 | 371" | 205 | 717
Correlation
Sig. (2-tailed) 016 006 ooo 279 168 28 017 359 086 045 001 oo7 009 o001 069 043 114 ooo
N a0 30 a0 30 a0 20 a0 20 a0 30 a0 30 30 30 30 30 30 30 a0
Bkt Pearson 5107 | 367 | 266 | 504" | 380" | 283 | 234 | o282 | 438 | 369 1| 413" | 866" | 415" | 211 | -030 | 316 | 430" | 539"
Correlation
Sig. (2-talled) o4 | 046 | ase | oos | 033 | 430 | 213 | 431 | 015 | 045 023 | 001 | w023 | 283 | 875 | .0se | 018 | 002
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
B2 Pearson 408" | 321 | an” | s08 | 176 | 305 | eas” | s10” | 430" | 5787 | 413 1| 338 | 528" | 316 | 230 | 403 | 308 | 653"
Correlation
sig. (2-talled) oos | oe3 | o015 | 025 | a3 | o1 | ooo | ooa | ot | oo1 | 023 oes | .003 | ose | 222 | .027 | e8| 000
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
Eic13  Pearson 210 | 528" | 4™ | 83:1™ | 237 | 432 | 184 | 273 | a0s | 45" | sssT | 336 1| 432 | asg | o113 | sed” | 357 | 586"
Correlation
Sig. (2-talled) 245 | 003 | ooe | 003 | 208 | 17 | 415 | 445 | o7 | 007 | oot | oes 017 | 029 | 54 | 01 | 053 | oot
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
Eita Pearson 415" | 202 | 367 | 488” | -o40 | 185 | 185 | 431 | a4 | 4677 | 415 | 528" | 432 1| 313 | 004 | 182 | 200 | 468"
Correlation
Sig. (2-talled) 023 | 283 | o046 | oos | 835 | 382 | 328 | 4s0 | oes | .ooe | 023 | 003 | 017 pe2 | .ee2 | .00 | 288 | .008
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EK15  Pearson 211 | 309" | 5117 | 024 | 424" | 190 | 388" | 370 314 | 5737 | 211 36 | 308 | 313 1| 224 | 323 | 363 | 6287
Correlation
sig. (2-talled) 263 | 029 | oo4 | goo | 020 | 31a | 035 | 042 | ost | 0ot | 263 | 0se | 028 | 0oz 235 | 082 | o4 | 000
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EK16  Pearson 170 | 320 | 451 | 142 | 244 | -306 | 208 | 140 | 202 | 337 | -030 | 230 | -113 | -004 | 224 1| e | 7 | e
Correlation
sig. @-talled) 368 | o084 | 427 | a5a | 184 | 100 | 267 | 433 | 118 | oea | 875 | 202 | 654 | ms2 [ 238 021 | 537 | 038
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EKi7  Pearson - - -
Correlation 248 593 404 254 360 035 111 279 378 37 316 403 564 192 323 419 1 206 558
sig. @-tallen) 190 | o001 | 027 | 175 | o050 | 856 | 560 | 136 | 038 | o043 | oss | o027 | oot | 309 [ os2 | 021 276 | 001
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EK18 Pearson - - - . -
Correlation 353 134 176 418 512 469 339 408 355 295 430 308 357 200 363 117 206 1 581
Sig. (2-tailed) ose | 476 | 351 | 022 | oos | oo | o067 | o025 [ o054 | a1s | o018 | oo | 053 | 288 | o048 | 537 | 278 001
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
EK  Pearsen - - - - - - - - - - - - - . - -
Gorrelation 561 623 695 455 583 397 596 577 638 77 539 653 556 466 628 3re 558 581 1
Sig. (2-tailed) oot | ooo | ooo | o012 | oot | o030 | oot | oot | ooo | ooo | o002 | ooo | oot | oos | ooo | o038 | 001 | 001
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30

* Correlation is significant atthe 0.05 level (2-tailed).

** Correlation is significant atthe 0.01 level (2-failed).
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3. Variabel Kinerja Karyawan Validitas (Y)
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Hasil Uji Variabel Validitas Kinerja Karyawan Validitas(Y)

Consiaens
I S I L L L L N S A RSE EE RSk R S L I I N L N
R e 1 [ses” | a1 | asz | oms | a2 | a2 | av0 103 | 210 | 307 | aso 7037 | a7 | o3 | oee o9 | w1ss | -ava | ez | wes | oze | a0z | 223 | aes
S aien oor | sar | ves | ear | ova | oae | sra | owr | sar | aes | oan | was | woo | oms | see | e wo | aon | mes | s | am | e | aos | s | on
N 50| sa| s| sa| | sa| 0| so| | sa| w| | w| m| w| | w | 0| | w| w| w| w| w| w
Wa Peron o | 1| e | w0 | 2 | oe | se | e | x| ar | awn | a2 | axr | aoa | e | sar | s | e |z | a0 | ses | aer | s | o | ses | e | ass | w0
Big (2-tailed) oo oz 03d 188 08 000 034 018 L) 013 na 019 07 003 a60 oo7 001 18 029 052 188 062 85 028 005 o7z .oo0
N 30| 50| 0| 0| 0| 0| 0| | | 0| 2| 50| 3| m| 3| | n| w| n| w| n| w| w| w| w| w| w| w
HIa e 1|z 1| 2e | aer” | ase | a0 | m0r | amr [gesT | os3 | oer | asmi | ez | asa |z | 2z | gz | aee | 73| aeo | 2so | ars | s | s | eer | sz | are”
S aien s | oo 1oa | ons | a3 | oas | 1as | sar | oo | rx | son | ez | ser | ver | we |z | mae | o | seo | s | vex | e | aes | sss | ovs | as | ooe
N 30| 50| 0| s0| 0| s0| 30| 0| | | »| 3| | m| | | | | n| w| n| n| w| w| w| w| w| w»
[ w2 | w0 | 2o | 1 | saor | e | aer | ear | ass” | aie | sao | a7 | ase” | a3 | ven | we | esr | enst | o3s | vee | oss | 2 | 2w | o0 | oo | ey | ase | ses
S G aien ves | osa | e vay | woa | oa | ooa | oas | w2 | oas | wan | car | was | sas | wa2 | oo | sou | s | am | am | ao | as | ane [roeo | oni | ome | oo
N 50| sa| so| sa| | sa| 30| so| so| so| | so| w| so| w| so| w| | w| | | w| w| w| w| w| w| w
e o83 | 207 | anr” [ 5207 1| 208 | 342 | ass” | a2 | eas” | 287 | 325 | 245 | 420" | ous | a0 | 308 | 330 | 208 | 262 | ose | 473 | a7 | 013 [ ez | asr” | -om | 522"
Sig. (tailed) 604 | ea | oos [ o3 135 | ose | m2 000 | a7t | ora | asz | e | si2 | o | ao0 | ers | v | oqer | 653 | aer | osas | s [ 308 | 0w | ero | 003
N 90| 0| | | m| w| w| wm w| | 30| sl | | 3| sw| s| w| so| w| | m| w| w| w| w| »
s Perem azr | wos | awe s | e | 1| o | s 225 | 407 | a9 | ew | e | e | e | e | we | e | e 138 | o5 | 203 | oo | s20” | ase | e
S aien oo | oo | s | sex | as o | o 233 | o | 1s | oa | an | ooz | e | oos | os | sz | oms | ous | aer | coa | am [rooo | oo | ose | oo
N 90| sl | sal :| sa| w| s w| sl w| sl | w| | w| s| w| so| w| m| | w| w| w| w| =
R A a2 | saa” | s [asr | sar | am 1| am 452 | 343 | ats” | aar | 332 | aae | ame” | 226 | sa0” | s |aed” | we | aso | a2z | sm” | 262 | 3se’ | 2e | 7
Big (2-tailed) 024 000 085 0oR D64 074 07 nz 063 022 o 73 016 036 229 a0z 151 07 039 058 082 000 162 045 108 .oo0
N 90| 50| | | m| m| x| wm w| 3| | | 3| so| 3| | 3| w| so| w| | m| w| | w| | »
W e 170 | s | o | ser | ass | ses | e | 1 | ees” | o2 w72 | aws” s | ssu | sas” | wox | s | o | e |so | e | oks | ow | ssz | a7 | ers
S G aien 570 | osa | vne | oea | o2 | o | oar w0 | oou s | oos aos | aon | aoz | aoo | 3o | sse | am | aos | e | sz | st | osr | aes | oon
N 90| 5ol sl sa| sl sa| m| sa| w| s wl| w 0| 0| w| 0| w| m| | w| w| w| w| w| w| w
W Peron doa | war | vir | e | wer | seo” | aer [aee | 1| vea | o | eea | w0 w05 | war | s | eox | o7 | s | ow | ors | s | e | oos | ss | e | ses”
Big (2-tailed) o3 ne 561 05 020 0oz 010 09 400 008 000 08 000 000 ne 057 000 099 480 835 703 480 297 883 0o 398 .oo0
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 0 30 0 30 ED) 30 0 30 30 30 30 30 30 30
WO Pearen 103 | a2 | 7as | e | eas” | 22 | asz |2 | veo | 1| v | gz | s | 17 | 2o |dse” | s | vs7 | a3 | ssr | s | avz | ame | ame | oss | ser | ase | sae
S aien sor | oo | ono | w2 | om0 | 23| o2 | vae | eao sos | son | o0 | wer | s | oo | o | aer | ora | s | o | aas | aea | ser | s | o | o | oo
N 30| sa| | sa| | sa| 30| so| so| so| | so| w| so| w| so| w| so| w| | | | w| w| w| w| »| w
WIT Pearon 210 | waw | oms | s | 2w | aor | sar | ass | e | v | 4| a8 | ves | a7 | soo | oes | s | ass | s | w0 | o | 2 | w | v | sor | 20w | omr | eoc
Big (2-tailed) 266 k] 782 084 1 0 063 137 008 395 022 a5 087 107 723 057 m 564 564 765 206 564 510 574 267 Taw 027
N 30| 50| so| 30| 0| s0| 0| 0| 0| 0| 0| 30| 3| | 3| | 3| | | | x| w| w| w| w| w| w| w
WAZ Peren sur | 2w | owr | sor | oz | 2 | e | a7z |eee” | ez | ais | o | a7 |ea | ess | 293 | oo | w57 | 206 | oee | oo | ava | a3 | azr | aas | a2 | a2 | e
s Gaten oo | o | soo | oo | oma | 138 | oaa | oas| oao | sao | o w52 | 0z | ooe | 130 | ers | oo | 200 | es | sos | 7o | arr | soa | as | o | 22| oo
N 30| sa| so| sa| | sa| 30| so| so| so| | so| w| so| w| s| w| | w| | | w| sw| w| w| w| | w
W3 Peron 200 | aar | e | 4w | 2es wor o | wow | w0 | vas | vvm | v | w0 | sas | asa | ww | sax | sew | v | voe | sar | as7 | om | oer | e | was | sas”
Big (2-tailed) 183 ne A6 007 192 034 o s no as51 352 07 083 169 08 037 04T 022 568 230 408 754 88 058 058 oo
N 30| 30| w| | 0| | x| wm w | 30| 30| sl s | sof 3| so| s| | so| | s| m| w| w| w| w| =
VT Pern 705 | o | niz2 | o5 | aaw | se | s | aar 178 | o |eat | ase | 0| a5 | 2 | am |esst | aes | o | o1 | o | 193 | a0s | s | a0 | sze | ser
S Gaien w00 | w27 | ser | oo | x| ot | ors | oia s | oar | wox | o o | 1o | e B T T are | w2 | ow | aes | om
N 00| 5ol | sa| 0| sa| w| s w| sl | w| s| w| | w| 0| w| wm | | w| w| w
WS e ser | e | 2my | 1ee | oas PR T 208 | 00 | 4o | st | 75 | 1] a0 | w0 v | me | e | s w0 | von | e | o | sas”
Big (2-tailed) 053 003 177 304 812 003 "6 006 155 107 005 063 043 75 150 002 057 244 533 oz o7s 08 023 "y .oon
N 90| 30| 0| 0] m| | x| wm w | 30| so| 30| | s| 3| sl 3| | | w| w w| | w| w| W
VB Pern w3 | au7 | a2 | w6 | s | e | aee | ese” 16" | ous | 283 | 288 | 201 | sm | 219 | 099 | 23 | e | a1 | ars | orr | aos | 2 | o | ase'
S aien saa | oo | oo | o2 | on | asa | os | oo von | 723 | 10 | veo | v | ors o | van | aoe | s | am | ass | s | x| ses | e | e | one
N 90| 5ol | sal 0| sa| w| s w | 0| | sl | w| s| w| s| w| so| sm| | so| w| m| w| w| wm
e C'Dlr:l:nan ABY 112 | 557 e | 507 226 | 546 459 351 080 | 430 131 269 425 1 290 83 128 A0 bl 238 | -08E 054 36 244 535
S Gaien oor | 22 | oor | veo | oos | 2 | oox o | st | w3 | oe 150 | o0 108 | 33 | aon | se2 | aus | 08 | sus | 7s | om | wes | oo
N w| | | w| | w| w| w| w| 0| 50| w| 0| w| | | | sw| w| w| w| »| w
WE e s | vm | e | o0 | o | seor | e Tar | s | esr | e o | ama | s | v | e | aer | amo | ams | s | e | v | e | ms | 20
Big (2-tailed) o0 D04 075 mns 002 000 297 01 000 037 091 002 136 108 8 180 an 145 o an 519 o4 267 .oon
N 0 0| | w| .| w w | 30| 30| sl 3| so| 3| so| so| so| so| so| so| | w| w| w| w| m
S ated sav | v | om | s | ae | wa | e | ae | css | o2 | s | a0 P I T R oo | oo | o002 osa | oo | aoa | oz | o;2
N 0| sa| | sa| so| sa| so| sa| wm| sa| m| s 0| 30| w| w| w| w| w| w| » | | w| w| w
Waw e w19 | o0 | 173 | ea | a2 | ave | e | voe | v | ser | wo | ses wo | o | s | v | am | s || g | e R [P Py ey ey
Big (2-tailed) 20 o 360 am 161 096 7 584 asg 032 564 658 k) 244 516 499 180 o0 o0 00z om oo 003 o o0z o
N 30| 50| 30| 50| 0| 0| 0| 0| m| | w| wm 9| 30| | 3| | w| | w| | w| w| w| w| w| »
W Per 159 | 359 | 160 | 5o | owe | 013 | 16 | 147 | 040 | 19 | o5 | wss | 108 | 138 | w1 | a3 | wre | o |ewr | 7w | v |ew” | e | o2 |2 | am | are | e
S Gateds wn | osa | sar | 7 | ses | wes | oo | asm | sas | as | vas | sos | sas | ar2 | sas | e | s | w0 | oo | oo oo | o3 | on | ooo | a3 | oz | o
N 0| sa| 30| sa| 30| sa| so| so| so| so| | so| w| so| w| so| w| s| w| | s| w| w| w| w| w| »| w
Wz e T | aer | aso | asa | ams | s | swo | aw | ors | wrr | aw | on | e | om | s | v | me | s | s | e | s | 1| ar | s | ae | eor | ao | s
Big (2-tailed) 548 Bl 182 o 361 A67 058 003 703 043 206 701 030 nz 358 246 145 02 00z o0 0z o4 008 07 o0g 002
N 30| 50| ao| 50| a0| 50| 0| 0| | 0| wm| sm| m| wm 9| 3| | 3| w| m| w| w| w| w| w| n| w
W Fer 162 | aas | a1 | 2 | owr |aow" | sm | asz| am | @ | wo | 1 | s | e 173 | 2 | a1 | a0 |see | s | a7 | 1 | sez | o | s | ser | seo”
S GHateds s | oea | sas | aa | sar | voe | oma | v | w0 | waa | sse | ar | oaos | a0 se2 | 20 | oo | o2 | oo | o3 | oa osa | oa | o | oo | o
N 0| 5ol sl sal so| sa| 30| so| so| so| wm| so| w| 0| 30| | | w| w| w| w| w| w| w| w| w
Wt e oo | aun | 132 | e | o3 | 203 | sor | oas | var | una | vas | var | oeo | wos | s | o7 | oms | ves | sez | ara | arr | aw | se2 | 1| asr| ome | e | eov
Big (2-tailed) imn 85 488 674 1] 28 000 a2 7 357 510 504 754 578 075 829 645 24 64 007 0z o1 064 153 e o1 08
N 0| 50| ao| 50| 30| 50| 30| s0| 0| 0| 0| 30| | 0| 3| s0| m| 3| x| | u| w| m| w| w| w| w| w
W Fer o | %8 | 113 | ooa | -1s2 | e | 202 | ser 0s6 | 107 | 148 | osy | 113 | 1e3 | a0s | st | 12s | ses” | sar | aa |ane | a0 | as7 | 1 | sey | s | ser
A sw3 | o2 | say | 1ooo | seo 10 | e ser | s2u | ass | 7m0 | w2 | sos | sen | 77e | s | oo | oos | oo | oos | o4 | 1s o | o2 | ous
N 00| sl | sa| 0| | s | | s | s | w| | w| s| w| so| | | so| w| s| w| m| wm
Was e a0 | was | aar | s | eor s | 2 s | a5 | aas | ses | a0 | o6 | aer | v | eew | s | e | am | wow | e | ane | e |+ | | v
Big (2-tailed) 105 005 mns o 009 000 045 57 035 267 ng 059 096 023 163 o70 LT 04 an Aae3 027 063 A4 o4 oog oo
N 30| 30| 0| so| 0| | x| wm 0| 30| 30| sl 30| so| 3| sof so| so| so| so| so| s| w| w| wm| w| =
VT Fer 223 | 359 | s2 | asa | om | ase | 2w | 17e | veo | ass | oer | 25 | ses | 1s | a2 | owr | aet | 208 | ew” | e | e |ana | e | ass | s | | 1 | e
s GHateds 23 | o2 | owe | om | s0 | ves | a0 | sea | sao | osr | rao | 232 | oso | wn | wrr | wes | was | aer | ooz | aox | oos | oos | aoo | ont | ooz | oo oo
u 0| 5ol so| sa| 0| sa| 30| so| so| so| | so| | so| | so| w| so| | | | | sw| w| | w| m| w
e PPN ISl PRl [P Y [P AT ey e YN [P [P [PRCH VY Sy ey [ ety R ey Y e e R 0N T
Big (2-tailed) 014 000 009 0o 003 000 000 00 000 000 027 001 000 002 000 o 002 000 o0z a0 01e 00z om 0z 045 .oo0 o0
N 0] 50| 30| 50| 0| 50| 30| 50| 0| s0| 30| s0| | 30| 3| 0| 3| 3| x| | | w| wl| wl w| wl| w| w»
** Comelation is significant at the 0.01 level (2-tailed).

* Correlalion is sigaificant at e 0.65 level (2-tailed).
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B. Hasil Uji Reliabilitas

1. Variabel Kepemimpinan Reliabilitas (X1)

Reliability Statistics

Cronbach's

Alpha

Cronbach's
Based on N of Items

Alpha .
Standardize

d Items

743 .890 18

Hasil Uji Variabel Kepemimpinan Reliabilitas (X1)

Item-Total Statistics

Corrected
Scale Scale Item- Squared [ Cronbach
Mean if | Variance | Total Multiple | 's Alpha
Item if ltem | Correlati | Correlati | if Item
Deleted | Deleted on on Deleted

KP1 139.70( 208.700 .607 729
KP2 139.53( 206.051 .681 725
KP3 139.57| 210.737 AT7 732
KP4 140.03| 209.068 465 731
KP5 139.70( 209.390 .503 730
KP6 139.73| 212.961 415 735
KP7 139.53( 206.533 .620 726
KP8 139.53( 207.154 124 726
KP9 139.63( 209.413 534 730
KP10 139.60( 212.524 405 735
KP11 139.87| 208.878 .562 729
KP12 139.53( 209.982 470 731
KP13 139.80( 211.614 425 134
KP14 139.57| 208.392 .680 728
KP15 139.70( 215.941 341 739
KP16 139.30( 211.045 .582 732
KP17 139.83( 212.213 448 734
KP18 140.00( 210.414 414 733
KP 71.83 55.454 1.000 .865
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2. Variabel Etika Kerja Reliabilitas (X2)

Reliability Statistics

Cronbach's
Alpha
Based on
Cronbach's | Standardize
Alpha d Items N of Items
770 910 18

Hasil Uji Variabel Etika Kerja Realiabilitas (X2)

Item-Total Statistics

Corrected
Scale Scale Item- Squared [ Cronbach
Mean if | Variance | Total Multiple | 's Alpha
Item if ltem | Correlati | Correlati | if Item
Deleted | Deleted on on Deleted

EK1 141.17| 178.764 578 746 757
EK2 141.33| 177.126 .600 .790 755
EK3 141.17| 176.075 .636 .866 754
EK4 141.50( 178.741 496 125 .758
EK5 141.33| 178.575 .564 .695 757
EK6 141.37| 181.895 402 147 763
EK7 141.23| 176.875 579 764 .755
EK8 141.23| 179.564 .555 .842 759
EK9 141.20( 177.062 .636 770 755
EK10 140.97| 175.482 728 914 152
EK11 141.17| 178.902 571 .703 758
EK12 141.00( 179.448 .676 .868 758
EK13 141.20( 180.441 .596 871 .759
EK14 141.10( 182.714 472 764 763
EK15 141.17| 181.316 591 .685 760
EK16 141.10( 185.886 .299 704 .768
EK17 141.30( 179.390 547 .842 758
EK18 141.20( 180.028 .564 147 .759
EK 76.67 55.126 .948 972 .895
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3. Variabel Kinerja Karyawan Reliabilitas ()

Reliability Statistics

Cronbach's
Alpha
Based on
Cronbach's | Standardize
Alpha d Items N of Items
748 .929 27

Hasil Uji Variabel Kinerja Karyawan (Y)

Item-Total Statistics

Scale Scale COII:T(:TEd Squared [ Cronbach
Mean if | Variance Multiple | 's Alpha
. Total .
Item if Iltem Correlati Correlati | if Item
Deleted | Deleted on on Deleted
KK1 | 223.90 | 551.679 418 742
KK2 | 223.90 | 537.955 .755 734
KK3 | 224.07 | 550.823 444 741
KK4 | 224.13 | 540.671 .625 .736
KK5 | 224.03 | 548.378 497 .740
KK6 | 223.87 | 546.878 .613 739
KK7 | 223.87 | 538.671 124 735
KK8 | 223.83 | 544.971 .658 .738
KK9 | 223.90 | 543.403 .646 737
KK10| 223.83 | 545.454 .603 .738
KK11| 224.07 | 552.547 374 742
KK12| 223.93 | 544.547 536 .738
KK13| 224.07 | 543.789 574 .738
KK14| 223.80 | 548.234 517 .740
KK15| 223.80 | 546.993 .630 739
KK16| 223.70 | 554.769 439 743
KK17| 224.00 | 547.448 .509 .740
KK18| 223.67 | 543.885 .694 737
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Corrected

Scale Scale Squared [ Cronbach
. ] Item- )
Mean if | Variance Multiple | 's Alpha
) Total ]
Item if ltem . | Correlati | if Item
Correlati
Deleted | Deleted on on Deleted
KK19| 223.73 548.478 530 740
KK20| 223.73 | 547.375 .561 739
KK21| 223.53 | 553.568 400 743
KK22| 223.90 | 550.576 512 741
KK23| 223.73 | 548.202 537 .740
KK24| 223.87 555.637 376 744
KK25| 22357 | 554.875 .338 744
KK26| 223.77 | 540.944 711 .736
KK27| 223.57 549.771 551 741
KK 114.03 | 141.964 1.000 .920
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Lampiran 3

Hasil Pengujian SPSS Statistics 20
Untuk Seluruh Responden Penelitian
(35 Responden)
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A. Tabel Tabulasi Jawaban Responden

1. Variabel Kepemimpinan (X1)
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B. Hasil Pengelolaan Data SPSS untuk Indeks Jawaban Responden

1. Usia, dengan kategori 21— 30 Tahun, 31— 40 Tahun, dan 41- 50 Tahun

Usia
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid 21 - 30 Tahun 23 65.7 65.7 65.7
31 - 40 Tahun 11 31.4 31.4 97.1
41 - 50 Tahun 1 2.9 2.9 100.0
Total 35 100.0 100.0

2. Jenis Kelamin, dengan kategori Laki-laki dan Perempuan

Jeniskelamin
Valid [ Cumulativ
Frequency | Percent | Percent | e Percent
Valid Laki-laki 29 82.9 82.9 82.9
Perempuan 6 17.1 17.1 100.0
Total 35 100.0 100.0

3. Posisi, dengan kategori Service Advisor, Partman, Toolsman, Kepala

Regu, Mekanik/teknisi, Office boy, dan lain-lain

Posisi

Valid | Cumulativ
Frequency | Percent | Percent | e Percent
Valid Service advisor 6 171 171 171
Partman 8 22.9 22.9 40.0
Toolsman 1 2.9 2.9 42.9
Kepala Regu 3 8.6 8.6 51.4
Mekanik/teknisi 9 25.7 25.7 77.1
Dan lain - lain 8 22.9 22.9 100.0

Total 35 100.0 100.0
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4. Lama Bekerja, dengan kategori 0- 2 Tahun, 3- 4 Tahun, 5- 6 Tahun, dan >

6 tahun
LamaBekerja

Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid 0 -2 Tahun 2 5.7 5.7 5.7
3 -4 Tahun 5 14.3 14.3 20.0
5-6 Tahun 11 31.4 31.4 51.4
> 6 Tahun 17 48.6 48.6 100.0

Total 35 100.0 100.0

C. Hasil Uji Asumsi Klasik

1. Uji Normalitas Data

One-Sample Kolmogorov-Smirnov Test

Unstandardized Residual
N 35
Normal Parameters®® Mea-n : 000000
Std. Deviation 452919701
Absolute .100
Most Extreme Differences Positive .070
Negative -.100
Test Statistic .100
Asymp. Sig. (2-tailed) .200¢¢

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.
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2. Uji Multikolinearitas

Coefficients?

Model Unstandardized Standardized t Sig. Collinearity

Coefficients Coefficients Statistics

B Std. Beta Tolerance VIF
Error
1 (Constant) 20.492 10.613 1.931 .062
KP 430 175 .328 2.459 .020 496 2.017
EK .832 .190 .582 4.368 .000 496 2.017
a. Dependent Variable: KK
3. Uji Heteroskedasitas
Scatterplot
Dependent Variable: KK
’ Regression Sizndardized Predicted \lalue2 ’
D. Hasil Analisis Deskriptif
Descriptive Statistics
N Minimum | Maximum Mean Std. Variance
Deviation

KP 35 57 89 72,43 6,500 42,252

EK 35 67 90 77,17 5,973 35,676

KK 35 100 134 115,83 8,528 72,734

Valid N 35
(listwise)
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1. Deskriptif Variabel Kepemimpinan (X1)

KP1
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 11 31.4 31.4 31.4
S 16 45.7 45.7 77.1
SS 8 22.9 22.9 100.0
Total 35 100.0 100.0
KP2
Valid [ Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 3 8.6 8.6 8.6
S 18 51.4 514 60.0
SS 14 40.0 40.0 100.0
Total 35 100.0 100.0
KP3
Frequency | Percent valid Cumulativ
Percent | e Percent
KS 11 314 31.4 31.4
Valid 15 42.9 42.9 74.3
9 25.7 25.7 100.0
Total 35 100.0 100.0
KP4
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid TS 7 20.0 20.0 20.0
KS 6 17.1 17.1 37.1
S 14 40.0 40.0 77.1
SS 8 22.9 22.9 100.0
Total 35 100.0 100.0
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KP5

Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid TS 3 8.6 8.6 8.6
KS 4 114 114 20.0
S 16 45.7 45.7 65.7
SS 12 34.3 34.3 100.0
Total 35 100.0 100.0
KP6
Valid | Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 9 25.7 25.7 25.7
S 17 48.6 48.6 74.3
SS 9 25.7 25.7 100.0
Total 35 100.0 100.0
KP7
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid TS 1 2.9 2.9 2.9
KS 2 5.7 5.7 8.6
S 23 65.7 65.7 74.3
SS 9 25.7 25.7 100.0
Total 35 100.0 100.0
KP8
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 4 114 114 114
S 19 54.3 54.3 65.7
SS 12 34.3 34.3 100.0
Total 35 100.0 100.0
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KP10

Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 4 11.4 11.4 11.4
S 20 57.1 57.1 68.6
SS 11 314 314 100.0
Total 35 100.0 100.0
KP11
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 11 314 31.4 31.4
S 14 40.0 40.0 714
SS 10 28.6 28.6 100.0
Total 35 100.0 100.0
KP12
Frequency | Percent valid Cumulativ
Percent [ e Percent
KS 4 114 114 114
Valid 25 714 714 82.9
SS 6 171 17.1 100.0
Total 35 100.0 100.0
KP13
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid STS 1 2.9 2.9 2.9
KS 2 5.7 5.7 8.6
S 16 45.7 45.7 54.3
SS 16 45.7 45.7 100.0
Total 35 100.0 100.0
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KP14

Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 4 114 11.4 11.4
S 24 68.6 68.6 80.0
SS 7 20.0 20.0 100.0
Total 35 100.0 100.0
KP15
Valid [ Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 10 28.6 28.6 28.6
S 19 54.3 54.3 82.9
SS 6 17.1 17.1 100.0
Total 35 100.0 100.0
KP16
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 2 5.7 5.7 5.7
S 19 54.3 54.3 60.0
SS 14 40.0 40.0 100.0
Total 35 100.0 100.0
KP17
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid TS 1 2.9 2.9 2.9
KS 14 40.0 40.0 42.9
S 13 37.1 37.1 80.0
SS 7 20.0 20.0 100.0
Total 35 100.0 100.0
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KP18

Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid TS 7 20.0 20.0 20.0
KS 9 25.7 25.7 45.7
S 14 40.0 40.0 85.7
SS 5 14.3 14.3 100.0
Total 35 100.0 100.0
4. Deskripif Variabel Etika Kerja (X2)
EK1
Valid [ Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 6 17.1 17.1 17.1
S 15 429 42.9 60.0
SS 14 40.0 40.0 100.0
Total 35 100.0 100.0
EK2
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 3 8.6 8.6 8.6
S 15 42.9 42.9 514
SS 17 48.6 48.6 100.0
Total 35 100.0 100.0
EK3
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 6 171 17.1 17.1
S 16 45.7 45.7 62.9
SS 13 37.1 37.1 100.0
Total 35 100.0 100.0
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EK4

Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 5 14.3 14.3 14.3
S 18 51.4 514 65.7
SS 12 34.3 34.3 100.0
Total 35 100.0 100.0
EKS5
Frequency | Percent Valid Cumulativ
Percent [ e Percent
KS 7 20.0 20.0 20.0
Valid 15 42.9 42.9 62.9
13 37.1 37.1 100.0
Total 35 100.0 100.0
EK6
Valid [ Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 3 8.6 8.6 8.6
S 18 514 514 60.0
SS 14 40.0 40.0 100.0
Total 35 100.0 100.0
EK7
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 6 17.1 17.1 17.1
S 21 60.0 60.0 77.1
SS 8 22.9 22.9 100.0
Total 35 100.0 100.0
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EKS8

Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 5 14.3 14.3 14.3
S 20 57.1 57.1 714
SS 10 28.6 28.6 100.0
Total 35 100.0 100.0
EK9
Frequency | Percent valid Cumulativ
Percent | e Percent
KS 1 2.9 2.9 2.9
valid 22 62.9 62.9 65.7
12 34.3 34.3 100.0
Total 35 100.0 100.0
EK10
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 2 5.7 5.7 5.7
S 15 42.9 42.9 48.6
SS 18 51.4 514 100.0
Total 35 100.0 100.0
EK11
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 3 8.6 8.6 8.6
S 21 60.0 60.0 68.6
SS 11 31.4 31.4 100.0
Total 35 100.0 100.0
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EK12

Valid Cumulative
Frequency | Percent Percent Percent
Valid KS 2 5.7 5.7 5.7
S 20 57.1 57.1 62.9
SS 13 37.1 37.1 100.0
Total 35 100.0 100.0
EK13
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 2 5.7 5.7 5.7
S 16 45.7 45.7 51.4
SS 17 48.6 48.6 100.0
Total 35 100.0 100.0
EK14
Frequency | Percent Valid Cumulativ
Percent | e Percent
KS 2 5.7 5.7 5.7
Valid 19 54.3 54.3 60.0
14 40.0 40.0 100.0
Total 35 100.0 100.0
EK15
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 3 8.6 8.6 8.6
S 18 51.4 51.4 60.0
SS 14 40.0 40.0 100.0
Total 35 100.0 100.0
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EK16

Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid S 19 54.3 54.3 54.3
SS 16 45,7 45.7 100.0
Total 35 100.0 100.0
EK17
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 7 20.0 20.0 20.0
S 11 31.4 31.4 514
SS 17 48.6 48.6 100.0
Total 35 100.0 100.0
EK18
Valid Cumulativ
Frequency | Percent | Percent | e Percent
Valid KS 2 5.7 5.7 5.7
S 20 57.1 57.1 62.9
SS 13 37.1 37.1 100.0
Total 35 100.0 100.0
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5. Deskriptif Vaariabel Kinerja Karawan (Y)

KK1
Valid Cumulativ
Frequency | Percent
Percent e Percent
S 24 68.6 68.6 68.6
Valid SS 11 31.4 31.4 100.0
Total 35 100.0 100.0
KK2
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 3 8.6 8.6 8.6
] 18 51.4 51.4 60.0
Valid
14 40.0 40.0 100.0
Total 35 100.0 100.0
KK3
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 9 25.7 25.7 25.7
) 15 42.9 42.9 68.6
Valid
11 31.4 31.4 100.0
Total 35 100.0 100.0
KK4
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 2 5.7 5.7 5.7
. 18 51.4 51.4 57.1
Valid
15 42.9 42.9 100.0
Total 35 100.0 100.0
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KK5

Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 5 14.3 14.3 14.3
. 18 51.4 51.4 65.7
Valid
SS 12 34.3 34.3 100.0
Total 35 100.0 100.0
KK®6
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 5 14.3 14.3 14.3
] 19 54.3 54.3 68.6
Valid
11 31.4 31.4 100.0
Total 35 100.0 100.0
KK7
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 3 8.6 8.6 8.6
) 17 48.6 48.6 57.1
Valid
SS 15 42.9 42.9 100.0
Total 35 100.0 100.0
KK8
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 9 25.7 25.7 25.7
. 14 40.0 40.0 65.7
Valid
12 34.3 34.3 100.0
Total 35 100.0 100.0
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KK9

Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 4 11.4 11.4 11.4
] 19 54.3 54.3 65.7
Valid
12 34.3 34.3 100.0
Total 35 100.0 100.0
KK10
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 3 8.6 8.6 8.6
] 18 51.4 51.4 60.0
Valid
14 40.0 40.0 100.0
Total 35 100.0 100.0
KK11
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 8 22.9 22.9 22.9
. 16 457 45.7 68.6
Valid
11 31.4 314 100.0
Total 35 100.0 100.0
KK12
Valid Cumulativ
Frequency | Percent
Percent e Percent
TS 1 2.9 2.9 2.9
KS 5 14.3 14.3 17.1
Valid S 16 45,7 45.7 62.9
SS 13 37.1 37.1 100.0
Total 35 100.0 100.0
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KK13

Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 3 8.6 8.6 8.6
] 18 51.4 51.4 60.0
Valid
14 40.0 40.0 100.0
Total 35 100.0 100.0
KK14
Frequency | Percent Valid Cumulativ
a y Percent e Percent
KS 2 5.7 5.7 5.7
) 20 57.1 57.1 62.9
Valid
13 37.1 37.1 100.0
Total 35 100.0 100.0
KK15
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 2 5.7 5.7 5.7
. 21 60.0 60.0 65.7
Valid
12 34.3 34.3 100.0
Total 35 100.0 100.0
KK16
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 2 5.7 5.7 5.7
] 19 54.3 54.3 60.0
Valid
14 40.0 40.0 100.0
Total 35 100.0 100.0
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KK17

Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 2 5.7 5.7 5.7
] 17 48.6 48.6 54.3
Valid
SS 16 45,7 45.7 100.0
Total 35 100.0 100.0
KK18
Frequency | Percent Valid Cumulativ
a y Percent e Percent
KS 1 2.9 2.9 2.9
) 17 48.6 48.6 51.4
Valid
17 48.6 48.6 100.0
Total 35 100.0 100.0
KK19
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 7 20.0 20.0 20.0
. 16 457 45.7 65.7
Valid
12 34.3 34.3 100.0
Total 35 100.0 100.0
KK20
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 5 14.3 14.3 14.3
] 20 57.1 57.1 71.4
Valid
10 28.6 28.6 100.0
Total 35 100.0 100.0
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KK21

Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 2 5.7 5.7 5.7
] 16 45,7 45.7 51.4
Valid
SS 17 48.6 48.6 100.0
Total 35 100.0 100.0
KK22
Frequency | Percent Valid Cumulativ
a y Percent e Percent
KS 2 5.7 5.7 5.7
) 21 60.0 60.0 65.7
Valid
12 34.3 34.3 100.0
Total 35 100.0 100.0
KK23
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 2 5.7 5.7 5.7
. 18 51.4 51.4 57.1
Valid
15 429 42.9 100.0
Total 35 100.0 100.0
KK24
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 1 2.9 2.9 2.9
] 16 457 45.7 48.6
Valid
18 51.4 51.4 100.0
Total 35 100.0 100.0
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KK25

Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 4 11.4 114 114
] 18 51.4 51.4 62.9
Valid
SS 13 37.1 37.1 100.0
Total 35 100.0 100.0
KK26
Frequency | Percent Valid Cumulativ
a y Percent e Percent
TS 1 2.9 2.9 2.9
) 21 60.0 60.0 62.9
Valid
13 37.1 37.1 100.0
Total 35 100.0 100.0
KK27
Valid Cumulativ
Frequency | Percent
Percent e Percent
KS 2 5.7 5.7 5.7
. 25.7 25.7 314
Valid
24 68.6 68.6 100.0
Total 35 100.0 100.0
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E. Hasil Uji Regresi Linear Berganda

Coefficients?

Model Unstandardized Coefficients Standardized Coefficients t Sig.
B Std. Error Beta
1 (Constant) 20.492 10.613 1.931 .062
KP 430 175 .328 2459 | .020
EK 832 .190 .582 4.368 | .000
a. Dependent Variable: KK
F. Hasil Uji Hipotesis
2. Uji Parsial (Uji t)
Coefficients?
Model Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std. Error Beta
1 | (Constant) 20.492 10.613 1.931 | .062
KP 430 175 .328 2.459 .020
EK .832 190 .582 4.368 .000
a. Dependent Variabel KK
2. Uji Simultan (Uji F)
ANOVA?
Model Sum of Squares df Mean Square F Sig.
Regression 1775.508 2 887.754 40.731 | .000°
1 Residual 697.463 32 21.796
Total 2472.971 34

a. Dependent Variable: KK

b. Predictors: (Constant), EK, KP
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G. Hasil Uji Efesiensi Korelasi (R)

Model Summary®

Model

R

R Square

Adjusted R Square

Std. Error of the Estimate

1

8478

.718

.700

4.669

a. Predictors: (Constant), EK, KP

b. Dependent Variable: KK

H. Hasil Uji Koefesien Determinasi (R?)

Model Summary®

Model

R

R Square

Adjusted R Square

Std. Error of the Estimate

1

8472

718

.700

4.669

a. Predictors: (Constant), EK, KP

b. Dependent Variable: KK
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Lampiran 4

R Tabel, T Tabel, F Tabel
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Tabel Nilai r Product Moment

N=30

Probabilititas = 5%

N Taraf Signif | Taraf Signif | Taraf Signif
5% | 10% 5% | 10% 5% 10%
3 (0,997 10,999 27 10,381 (0,487 55 10,266 0,345
4 10,950 10,990 28 0,374 (0,478 60 (0,254 0,330
5 10,878 (0,959 29 |0,367 10,470 65 (0,244 0,317
6 0,811 (0,917 30 0,361 (0,463 70 (0,235 0,306
7 10,754 10,874 31 |0,355 (0,456 75 (0,227 0,296
8 10,707 10,834 32 10,349 (0,449 80 10,220 0,286
9 10,666 (0,798 33 0,344 (0,442 85 10,213 0,278
10 1|0,632 (0,765 34 10,339 (0,436 90 10,207 0,270
11 10,602 (0,735 35 0,334 10,430 95 10,202 0,263
12 |0,576 (0,708 36 0,329 (0,424 | 100 0,195 0,256
13 |0,553 0,684 37 0,325 10,418 | 125 (0,176 0,230
14 10,532 (0,661 38 0,320 (0,413 | 150 0,159 0,210
15 |0,514 (0,641 39 0,316 (0,408 | 175 0,148 0,194
16 (0,497 (0,623 40 (0,312 10,403 | 200 (0,138 0,181
17 10,482 (0,606 41 (0,308 10,398 | 300 (0,113 0,148
18 10,468 (0,590 42 0,304 10,393 | 400 (0,098 0,128
19 10,456 (0,575 43 (0,301 10,389 | 500 (0,088 0,115
20 |0,444 (0,561 44 0,297 10,384 | 600 (0,080 0,105
21 10,433 (0,549 45 10,294 10,380 | 700 (0,074 0,097
22 (0,423 10,537 46 (0,291 10,376 | 800 (0,070 0,091
23 (0,413 10,526 47 0,288 10,372 | 900 (0,065 0,086
24 10,404 0,515 48 (0,284 10,368 | 1000 (0,062 0,081
25 10,396 (0,505 49 0,281 10,364
26 10,388 (0,496 50 0,279 0,361
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