DAFTAR PUSTAKA

Arif Yusuf Hamali. (2016). Pemahaman manajemen sumberdaya mausia.
Yogyakata: Center for Academic Publishing Servive

Anwar Prabu Mangkunegara. (2015). Sumber Daya Manusia Perusahaan.
Cetakan. Kedua Belas. Bandung: Remaja Rosdakarya

Azzahra, Amalia, (2022). Pengaruh Locus of Control Internal dan Burnout
Condition terhadap kinerja pegawai pada PT Tech Mayantara Asia, Al-
Muamalat: Jurnal Ekonomi Syariah, Vol 14, No 3 (2022) ISSN (e-ISSN):
2086- 3225 (2716-0610) DOI: 10.15575/am

Anwar Mangkunegara, (2017), Manajemen Sumber Daya Manusia Perusahaan,
edisi Cetakan ke 14, Bandung, PT. Remaja

Assoc. Prof. Murat BOLELLI, (2022), The Influence Of Psychological Capital
On Burnout: Moderating Effect Of Locus Of Control, International Journal of
Management Economics and Business, Vol. 18, No. 4, 2022 Uluslararasi
Yonetim Iktisat ve Isletme Dergisi, Cilt 18, Say1 4, 2022, ISSN:2147-9208
EISSN:2147-9194 http://dx.doi.org/10.17 130/ijmeb.1025819

Bacal, Robert. (2015). Performance Management. Jakarta: PT. Gramedia Pustaka.
Crider., Andrew B. (1983). Psycology. Scott : Foresman and Company

Cahyani, A. dkk. (2020). "Motivasi Belajar Siswa SMA pada Pembelajaran
Daring di Masa Pandemi COVID-19". Jurnal Pendidikan Islam, Volume 3,
Nomor 1,(him. 123-14)

Donni Juni Priansa. (2017). Komunikasi Pemasaran Terpadu Pada Era Media
Sosial. Bandung: CV Pustaka Setia

Dessler, G. (2015). Manajemen Sumber Daya Manusia. Jakarta: Salemba Empat.

Feist, J. & Feist, G. J. (2013). Teori Kepribadian Buku 1: Edisi 7. Jakarta:
Salemba Humanika.

Feist, J., Feist, G. J., & Roberts, T. A. (2018). Theories of Personality: Ninth
Edition. New York: McGraw-Hill Education.

Ghozali, I. (2020). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 25
Edisi 9. Semarang: Badan Penerbit Universitas Diponegoro.

Hartatik, Puji, Indah , (2018), Sumber Daya Manusia, Jogjakarta:



98

Hasibuan, Malayu Sp. ((2017). Manajemen Sumber Daya Manusia. Jakarta: Bumi
Aksara

Hamali, A. Y. (2018). Pemahaman Sumber Daya Manusia. Yogyakarta: PT Buku.
Seru.

Hendy Tannady. (2017). Menejemen Sumber Daya Manusia. Expert.Yogyakarta.

Indriasari, D., P., & Angreany. (2019). Pengaruh Locus of Control Dan Beban
Kerja Badan Pendapatan Daerah Provinsi Sulawesi Selatan. YUME: Journal
of Management, 2(3), 1-19.

Jorif, Darien C., (2018), The Perception of Locus of Control and Burnout in
Professional School Support Staff Working with Special Education Students,
ProQuest LLC (2018) ISBN: 978-0-4386- 7062-4

Kristi, Fransiska Kethy Sha, (2018), Hubungan antara Locus of Control dengan
Burnout pada Karyawan Produksi di PT. Semacom Integrated Bogor, Jurnal
Ekonomi dan Bisnis, Vol 21 No 2 (2018) ISSN : 08545995 EISSN
2549967X Education, https://repository.uksw .edu//handle/12345678 9/16729

Khushk, A. A., (2019). Impact of HR Policies and Practices on Employee Job
Satisfaction: Evidence from Pakistan Telecommunication Ltd (PTCL)
Hyderabad, Pakistan. SEISENSE Journal of Management, 2(2), pp. 47-56

Muhammad Shollih Abdurrahman, Ratno Purnomo & Eling Purwanto Jati (2019),
Pengaruh Motivasi Kerja Otonom dan Internal Locus of Control Terhadap
Kinerja Karyawan dengan Employee Engagement Sebagai Variabel Mediasi
(http://jos.unsoed.ac.id/index.php/performance/article/view/1621)

Mawahdania, (2022), Journal of Technopreneurship on Economics and Business
Review, 4(1), 44-54.. E-ISSN: 2716- 0092 DOI: https://doi.org/10
.37195/jtebr.v4i1.109,

Okte Citra Indiawati, Hidayatus Sya’diyah, Dhian Satya Rachmawati , A.V.
Sri, (2022), Analisis Faktor Yang Mempengaruhi Kejadian Burnout
Syndrome Perawat Di RS Darmo Surabaya, CENDEKIA UTAMA, Vol
11, No 1 Maret, 2022 P-ISSN 2252-8865 EISSN 2598-4217 DOI:
https://doi.org/10.3159 6/jcu.v2i4.105

Robbins, Stephen P., Timothy A. Judge. (2016). Perilaku Organisasi Edisi 16.
Jakarta : Salemba Empat

Rofifah, D. (2020). Analisis Kebutuhan. Paper Knowledge . Toward a Media
History of Documents, 12a€“26


http://jos.unsoed.ac.id/index.php/performance/article/view/1621

99

Ruhaida. (2018), Hubungan Locus of Control Internal Terhadap Burnout pada
Karyawan di PT Golden Victory Source, Jurnal Akuntansi Dan Bisnis, Vol.
4 No. 2 (2018): November 23(1), 164— 174 P-ISSN : 20850328 EISSN :
26849305 DOI: 10.31289/jab.v4i 2

Robbins, S. P., and Timothy A. J. (2015). Perilaku Organisasi Buku 1, Edisi 12.
Jakarta: Salemba Empat.

Sudaryo, Yoyo, et. all. (2017). Keuangan di Era Otonomi Daerah. Yogyakarta
Staten, A. (2018). Combatting burnout in general practice. United kingdom

Sedarmayanti. (2017). Buku Perencanaan & Pengembangan Sumber Daya
Manusia Untuk Meningkatkan Kompetensi, Kinerja, dan Produktivitas
Kerja. Bandung. Refika Aditama

Sugiyono. (2016). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung:
CV Alfabeta.

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, Dan R&D. Bandung:
CV Alfabeta.

Sinambela. (2019). Manajemen. Kinerja: Pengelolaan, Pengukuran Dan Implikasi.
Kinerja. Depok: Rajawali Pers

Sinambela, P. L. (2018). Manajemen Sumber Daya Manusia. Jakarta: Bumi
Aksara

Schultz, Duane P., & Sydney, E. Schultz. (2005). Theory of personality (8th ed).
United States of America: Thomson Wadsworth

Tegar, Nanang, (2019), Manajemen SDM dan Karyawan (Strategi Pengelolaan
SDM dan Karyawan dengan Pendekatan Teoritis dan Praktis), Yogyakarta:
Quadrant.

Wibowo, (2016). Manajemen Kinerja, Edisi Kelima, PT. Rajagrafindo Persada.
Jakarta

Yusanto, Y. (2020). Ragam Pendekatan Penelitian Kualitatif. Journal Of
Scientific Communication (JSC). https://doi.org/10.31506/jsc.v1i1.7764:2



https://doi.org/10.31506/jsc.v1i1.7764:2

LAMPIRAN



LAMPIRAN 1
KUISIONER PENELITIAN

Bogor, Mei, 2024

Kepada Yth.
Karyawan Generasi Z Di MPP Kota Bogor.

Assalamu’alaikum wr. wb.
Dengan hormat,

Saya yang bertanda tangan di bawah ini:

Nama - NURUL AYU PRATIWI
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Mohon isi dengan memberi tanda check list (V) pada data, sebagai berikut:

Jenis Kelamin ~ : Pria () Wanita (]

Usia :17-20 tahun (] 21 —24 tahun ()
2528 tahun (] >28tahun ()
Jenjang Pendidikan : SMA [] Diploma JJ
si1 OO
Lama Jadi Karyawan: 0—1 tahun (] 2—3tahun (]

4 -5 tahun () >5 tahun ()

Petunjuk Pengisian Kuesioner

Bapak/lbu diminta untuk menjawab pertanyaan dibawah ini, kemudian
dimohonkan menjawab pernyataan tersebut dengan memberikan tanda
check list (V) satu dari lima alternatif jawaban yang terdapat dalam

pernyataan tersebut.

Keterangan :
Sangat Setuju (SS) =5
Setuju (S) =4
Netral (N =3
Tidak Setuju (TS) =2

Sangat Tidak Setuju (STS) =1
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No. Pernyataan SS| S | N TS| STS
Variabel Job Insecurity (X1) Audina (2018)
Arti pekerjaan itu bagi individu.

1. Pekerjaan yang saya dapatkan tidak sesuai

dengan keterampilan saya
2. Pekerjaan saya kurang memberikan cukup

peluang untuk berpikir dan bertindak
Tingkat ancaman yang dirasakan karyawan mengenai aspek aspek pekerjaan

3. Saya sering gelisah terhadap aspek-aspek

pekerjaan di perusahaan ini
4. |Saya sering kawatir dan gelisah terhadap

peristiwa yang akan mempengaruhi kerja saya
Tingkat ancaman yang kemungkinan terjadi dan mempengaruhi keseluruhan kerja

individu

5. Saya dapat kehilangan pekerjaan saya karena

diberhentikan
6. Saya merasa tidak aman terhadap pekerjaan

saya di 5-10 tahun kedepan

Pentingnya keseluruhan pekerjaan

7. Saya merasa pekerjaan yang saya lakukan

sangat penting bagi perusahaan
8. Saya kawatir jika pekerjaan saya terdapat

kesalahan selama bekerja

Variabel Burnout (X2), Priansa (2017;59)
Kelelahan fisik
1. | Saya merasakan kelelahan fisik dalam bekerja
2. Beban pekerjaan saya terlalu banyak
Kelelahan dalam emosional

3. Saya absen karena kecapekan bekerja
4, Saya merasa sering sakit kepala disaat sedang

bekerja
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No. Pernyataan SS | S TS| STS
Kelelahan Mental

5. Saya merasa lesu ketika bangun pagi karena

harus menjalani hari ditempat kerja
6. Saya tidak bahagia ditempat kerja

Rendahnya pengBudaya Organisasian terhadap diri

7 Beban pekerjaan yang banyak membuat saya

frustasi
8. Saya merasa tidak berBudaya Organisasi

ditempat kerja

Budaya Organisasi (), Luthans dalam Zuki (2016:38)

Observed Behavioral Regularities

1. Perusahaan mempunyai SOP dalam pekerjaan

2. Karyawan yang melangggar aturan
perusahaan akan mendapatkan sangsi

Norms

3. Dalam bekerja saya mengikuti aturan yang
diterapkan perusahaan

4. Saya bekerja sama dengan rekan dalam bekerja

Dominan Values

5. Saya tidak pernah terlambat dalam bekerja
Saya mengerjakan pekerjaan sesuai dengan
waktu yang diberikan

Philosohy rule

7 Perusahaan selalu mengadakan pertemuan
dengan karyawan untuk membahas pekerjaan

8 Perusahaan mempunyai peraturan dalam
bekerja yang harus ditaati karyawan

Organizational climate

9 Pimpinan mendiskusikan pekerjaan yang
dilakukan dengan karyawan

10 | Pimpinan selalu mengawasi pekerjaan

karyawan




102

LAMPIRAN 2
HASIL TABULASI UJI VALIDITAS VARIABEL JOB INSECURITY (X1)

TotalX1

40

32
30
32
14
38
34
14
32
32
24
32
14
32
38
34
35
40

32
22
24
23

27
14
32
27
34
38
40

38

X1.8

X1.7

X1.6

X1.5

X1.4

X1.3

X1.2

X1.1

No

10
11
12
13

14
15

16
17

18
19
20
21

22
23
24
25
26
27
28
29
30




103

HASIL TABULASI UJI VALIDITAS VARIABEL BURNOUT (X2)

Total X2

30
40

32
29
16
40
23

25
23

39
40

24
16
31

18

23

40
32
25
39
29
16
24
16
26

16
32
32

X2.8

X2.7

X2.6

X2.5

X2.4

X2.3

X2.2

X2.1

No

10
11
12
13

14
15

16
17

18
19
20
21

22
23
24
25
26
27

28
29
30
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HASIL TABULASI UJI VALIDITAS VARIABEL BUDAYA ORGANISASI (Y)

Total Y

39
50
46

40

47

50
45

18
40

37
30
40
40

40

49

42

43

50
40
34
27
49

31

30
30
33
43

47

50
49

Y 10

Y9

Y8

Y7

Y6

Y5

Y4

Y3

Y2

Y1

No

10
11

12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29

30
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Correlations

Job Job Job Job Job Job Job Job Total
Insecurity Insecurity Insecurity Insecurity Insecurity Insecurity Insecurity Insecurity X1

Job Pearson 1 812" .910" 812" .892™ .881" .798™ .844™ 919"
Insecurity Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
Job Pearson 812" 1 .893" .895™ 923" .856™ .980™ .837" 047"
Insecurity Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
Job Pearson .910" .893" 1 .944" .900™ .934” 877" .928™ .976™
Insecurity Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
Job Pearson 812" .895™ .944~ 1 .883™ 917" 871" .839" .949™
Insecurity Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
Job Pearson .892" 923" .900™ .883" 1 .869™ .897" .888" .960"
Insecurity Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
Job Pearson .881" .856™ .934" 917" .869™ 1 .839" .920" .954"
Insecurity Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
Job Pearson .798" .980" 877" 871" .897" .839™ 1 .818" 931"
Insecurity Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
Job Pearson 844" 837" .928™ .839" .888™ .920™ .818" 1 .933"
Insecurity | Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
Total X1 Pearson 919" 947" 976" .949" .960™ .954" .931" .933" 1

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30
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Correlations

Burnout Burnout Burnout Burnout Burnout Burnout Burnout Burnout Total X2
Burnout Pearson 1 676" 676" 676" 729" 732" 729" .684" .823"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
Burnout Pearson 676" 1 1.000" 1.000" 732" 727" 732" 667" .916™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
Burnout Pearson 676" 1.000" 1 1.000™ 732" 727" 732" 667" .916™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
Burnout Pearson .676™ 1.000™ 1.000" 1 732" 727" 732" 667" .916™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
Burnout Pearson 729" 732" 732" 732" 1 981" .980" 743" .924"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
Burnout Pearson 732" 727" 727" T27 .981™ 1 .981™ 735" .921™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
Burnout Pearson 729™ 732" 732" 732" .980™ .981™ 1 743" .924™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
Burnout Pearson .684" 667" 667" 667" 743" 735" 743" 1 .821"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
Total X2 Pearson .823" 916" 916" .916™ .924" 921" .924" .821" 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30

**_ Correlation is significant at the 0.01 level (2-tailed).
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Correlations

Budaya Budaya Budaya Budaya Budaya Budaya Budaya Budaya Budaya Budaya
Organisasi | Organisasi | Organisasi | Organisasi | Organisasi | Organisasi | Organisasi | Organisasi | Organisasi | Organisasi | Total Y
Budaya Pearson 1 .908" .894™ .798" .882" T79" .768" .651" .908" .868™ .939™
Organisasi | Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson .908" 1 .845™ .830" .863" .869" .788" .675" 1.000" .885™ .964™
Organisasi | Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson .894" .845™ 1 .853" .856" .704™ .812" .788" .845™ 7117 918"
Organisasi | Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson .798" .830" .853" 1 .806"™ .888" .812" 574" .830" .692" .900™
Organisasi | Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .001 .000 .000 .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson .882" .863" .856" .806" 1 a72" .857" 737" .863" .824™ .937"
Organisasi | Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson a79” .869" 704" .888" a72" 1 770" 529" .869" 793" .891"
Organisasi | Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .003 .000 .000 .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson .768" .788™ .812" .812™ .857" 770" 1 .630™ .788"™ .689" .873"
Organisasi | Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson .651" 675" .788" 574" 737" 529" .630" 1 675" .540" 745"
Organisasi | Correlation
Sig. (2- .000 .000 .000 .001 .000 .003 .000 .000 .002 .000

tailed)
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N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson .908™ 1.000™ .845™ .830" .863™ .869" .788™ 675" 1 .885™ .964™
Organisasi | Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
Budaya Pearson .868™ .885™ 711 .692" .824™ 793" .689™ .540™ .885™ 1 .879"
Organisasi | Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .002 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
Total Y Pearson .939" .964" .918™ .900™ 937" 891" .873" 745" .964™ .879" 1

Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30

**_Correlation is significant at the 0.01 level (2-tailed).

HASIL UJI RELIABILITAS

VARIABEL JOB INSECURITY (X1)

Reliability Statistics

Cronbach's Alpha

N of Items

.980

8

VARIABEL BURNOUT (X2)

Reliability Statistics

Cronbach's Alpha

N of Items

.965

8

VARIABEL BUDAYA ORGANISASI (Y)

Reliability Statistics

Cronbach's Alpha

N of ltems

974

10
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LAMPIRAN 4
HASIL TABULASI RESPONDEN VARIABEL JOB INSECURITY (X1)

TotalX1

35
15
32
35
38
32
35
15
32
35
26
32
31

35
38
40
32
31

32
26
31

31

28
35
31

32
32
32
36
33
34
36
36
31

31

30
31

X1.8

X1.7

X1.6

X1.5

X1.4

X1.3

X1.2

X1.1

No

10
11
12
13

14
15

16
17

18
19
20
21

22
23
24
25
26
27
28
29
30
31

32

33
34
35
36
37
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31

36
33
31

30
27
31

32
25
31

30
33
33
31

27
31

32
24
31

30
33
32
27
40
24
24
25
28
30
34
40
36
26
32
31

35
38
40

291

301

298

300

296

283

293

299

38
39
40

41

42

43

44
45

46

47

48

49

50
51

52
53
54
55
56
57
58
59
60
61

62

63
64
65
66
67
68
69
70
71

72

73
74
75

Total
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HASIL TABULASI RESPONDEN VARIABEL BURNOUT (X2)

TotalX2

40
23
30
23

14
38
34

14
23
32
24
32

14
23
38
34
35
40
38
22
24
23

27
40

32
27
34
38
40

38
23

30
38
40

38
34
14
38

X2.8

X2.7

X2.6

X2.5

X2.4

X2.3

X2.2

X2.1

No

10
11
12
13

14
15

16
17

18
19
20
21

22

23
24
25
26
27
28
29
30
31

32
33
34
35
36
37
38
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32
24
30
38
27
27
34
35
40

38
22
24
40

30
30
32
14
38
34
38
34
14
32
32
24
32
14
32
38
34
35
40

32
22
24
23

27

272

276

279

286

292

289

283

288

39
40

41

42

43

44
45

46

47

48

49

50
51

52

53
54
55
56
57
58
59
60
61

62

63
64

65

66
67

68
69
70
71

72

73
74
75
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HASIL TABULASI RESPONDEN VARIABEL BUDAYA ORGANISASI (Y)

Total Y

50
40

38
40

16
48

43

16
40

41

30
40

16
40

48

43

44
50

40

27

29
30
34

16
41

34
43

48

50
48

38
16
40

48

43

44
47

36

Y 10

Y9

Y8

Y7

Y6

Y5

Y4

Y3

Y2

Y1

No

10
11
12
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LAMPIRAN 5

OTPUT UJI ASUMSI KLASIK

Output Uji Normalitas
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One-Sample Kolmogorov-Smirnov Test
Unstandardized
Predicted Value
N 75
Normal Parameters®? Mean 30.2000000
Std. Deviation 2.97071209
Most Extreme Differences Absolute .110
Positive .085
Negative -.110
Test Statistic .110
Asymp. Sig. (2-tailed) .026¢
a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.
Output Uji Multikolinieritas
Coefficients?®
Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 9.701 6.299 1.540 .128
Total X1 400 .182 241 2.198 .031 .989 1.011
Total X2 212 .085 273 2.493 .015 .989 1.011
a. Dependent Variable: Total Y
Output Uji Heteroskedastisitas
Scatterplot
Dependent Variable: Total Y
. i .
g '. ° ® o )

-4 -3 -2 -1

Regression Standardized Predicted Value
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LAMPIRAN 6
Output Uji, Regresi Berganda Uji t, Uji F
Output Uji F

ANOVA?®
Model Sum of Squares df Mean Square F Sig.
1 Regression 653.060 2 326.530 6.176 .003°
Residual 3806.940 72 52.874
Total 4460.000 74
a. Dependent Variable: Total Y
b. Predictors: (Constant), Total X2, Total X1

Output Uji t
Coefficients?®
Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 9.701 6.299 1.540 .128
Total X1 400 .182 241 2.198 .031 .989 1.011
Total X2 212 .085 273 2.493 .015 .989 1.011

a. Dependent Variable: Total Y

Output Uji Koefisien Determinasi

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate

1 .8662 .750 720 3,50
a. Predictors: (Constant), Total X2, Total X1

b. Dependent Variable: Total Y




Output Uji Linieritas
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ANOVA Table
Sum of Mean
Squares df Square F Sig.
Total Y * Total  Between (Combined) 1193.351 14 85.239 1.566 .116
X1 Groups Linearity 324.537 1 324.537 5.961 .018
Deviation from 868.813 13 66.832 1.228 .003
Linearity
Within Groups 3266.649 60 54.444
Total 4460.000 74
ANOVA Table
Sum of Mean
Squares df Square F Sig.
Total Y * Total  Between (Combined) 1478.176 15 98.545 1.950 .036
X2 Groups Linearity 397.604 1 397.604 7.867 .007
Deviation from 1080.572 14 77.184 1.527 .001
Linearity
Within Groups 2981.824 59 50.539
Total 4460.000 74




LAMPIRAN 7
Profile Responden

Jenis Kelamin

Cumulative
Frequency Percent Valid Percent Percent
Valid  Pria 40 53.3 53.3 53.3
Wanita 35 46.7 46.7 100.0
Total 75 100.0 100.0
Usia
Cumulative
Frequency Percent Valid Percent Percent
Valid 17- 20 Tahun 19 25.3 25.3 25.3
21-24 Tahun 36 48.0 48.0 73.3
25-28 Tahun 15 20.0 20.0 93.3
> 28 Tahun 5 6.7 6.7 100.0
Total 75 100.0 100.0
Pendidikan
Cumulative
Frequency Percent Valid Percent Percent
Valid SMA 19 25.3 25.3 25.3
Diploma 40 53.3 53.3 78.7
S1 16 21.3 21.3 100.0
Total 75 100.0 100.0
Jadi Karyawan
Cumulative
Frequency Percent Valid Percent Percent
Valid 0-1 Tahun 15 20.0 20.0 20.0
2-3 Tahun 39 52.0 52.0 72.0
4-5 Tahun 16 21.3 21.3 93.3
> 5 Tahun 5 6.7 6.7 100.0

Total 75 100.0 100.0
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LAMPIRAN 8
OTPUT DESKRIPTIF VARIABEL JOB INSECURITY (X)

Statistics
Job Job Job Job Job Job Job Job

Insecurity Insecurity Insecurity Insecurity Insecurity Insecurity Insecurity Insecurity  Total X1

N Valid 75 75 75 75 75 75 75 75 75
Missing 0 0 0 0 0 0 0 0 0

Mean 3.99 3.91 3.77 3.95 4.00 3.97 4.01 3.88 31.48
Median 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 32.00
Std. Deviation .707 .873 .953 .769 .753 .615 744 .869 4.677
Variance .500 761 .907 .592 .568 .378 .554 756  21.875
Range 3 4 4 3 3 3 2 4 25
Minimum 2 1 1 2 2 2 3 1 15
Maximum 5 5 5 5 5 5 5 5 40
Sum 299 293 283 296 300 298 301 291 2361
Percentiles 25 4.00 3.00 3.00 4.00 4.00 4.00 3.00 3.00 30.00
50 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 32.00

75 4.00 5.00 4.00 4.00 5.00 4.00 5.00 4.00 35.00




Job Insecurity
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Cumulative
Frequency Percent Valid Percent Percent
Valid 2 2 2.7 2.7 2.7
g 13 17.3 17.3 20.0
4 44 58.7 58.7 78.7
5 16 21.3 21.3 100.0
Total 75 100.0 100.0
Job Insecurity
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2 2.7 2.7 2.7
3 20 26.7 26.7 29.3
4 34 45.3 45.3 74.7
5 19 25.3 25.3 100.0
Total 75 100.0 100.0
Job Insecurity
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 3 4.0 4.0 4.0
2 2 2.7 2.7 6.7
3 20 26.7 26.7 33.3
4 34 45.3 45.3 78.7
5 16 21.3 21.3 100.0
Total 75 100.0 100.0
Job Insecurity
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 3 4.0 4.0 4.0
3 15 20.0 20.0 24.0
4 40 53.3 53.3 77.3
5 17 22.7 22.7 100.0
Total 75 100.0 100.0



Job Insecurity

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 2 2.7 2.7 2.7
3 15 20.0 20.0 22.7
4 39 52.0 52.0 74.7
5 19 25.3 25.3 100.0
Total 75 100.0 100.0
Job Insecurity
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 2 2.7 2.7 2.7
3 9 12.0 12.0 14.7
4 53 70.7 70.7 85.3
5 11 14.7 14.7 100.0
Total 75 100.0 100.0
Job Insecurity
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 20 26.7 26.7 26.7
4 34 45.3 45.3 72.0
5 21 28.0 28.0 100.0
Total 75 100.0 100.0
Job Insecurity
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2 2.7 2.7 2.7
2 2 2.7 2.7 5.3
8 15 20.0 20.0 25.3
4 40 53.3 53.3 78.7
5 16 21.3 21.3 100.0

Total 75 100.0 100.0
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Variabel BURNOUT (X2)

Statistics

Burnout Burnout Burnout Burnout Burnout Burnout Burnout Burnout Total X2

N Valid 75 75 75 75 75 75 75 75 75
Missing 0 0 0 0 0 0 0 0 0

Mean 3.84 3.77 3.85 3.89 3.81 3.72 3.68 3.63 30.20
Median 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 32.00
Std. Deviation 1.091 .847 .982 1.258 1.216 .966 .975 .969 7.763
Variance 1.190 .718 .965 1.583 1.478 .934 .950 .940  60.270
Range 3 3 3 4 4 3 3 3 26
Minimum 2 2 2 1 1 2 2 2 14
Maximum 5 5 5 5 5 5 5 5 40
Sum 288 283 289 292 286 279 276 272 2265
Percentiles 25 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 24.00
50 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 32.00

75 5.00 4.00 5.00 5.00 5.00 4.00 4.00 4.00 38.00




Burnout
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 7 9.3 9.3 9.3
8 30 40.0 40.0 49.3
4 6 8.0 8.0 57.3
5 32 42.7 42.7 100.0
Total 75 100.0 100.0
Burnout
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 7 9.3 9.3 9.3
3 16 21.3 21.3 30.7
4 39 52.0 52.0 82.7
5 13 17.3 17.3 100.0
Total 75 100.0 100.0
Burnout
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 7 9.3 9.3 9.3
3 21 28.0 28.0 37.3
4 23 30.7 30.7 68.0
5 24 32.0 32.0 100.0
Total 75 100.0 100.0
Burnout
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 7 9.3 9.3 9.3
g 21 28.0 28.0 37.3
4 13 17.3 17.3 54.7
5 34 45.3 45.3 100.0
Total 75 100.0 100.0
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Burnout
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 7 9.3 9.3 9.3
3 21 28.0 28.0 37.3
4 19 25.3 25.3 62.7
5 28 37.3 37.3 100.0
Total 75 100.0 100.0
Burnout
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 10 13.3 13.3 13.3
3 18 24.0 24.0 37.3
4 30 40.0 40.0 77.3
5 17 22.7 22.7 100.0
Total 75 100.0 100.0
Burnout
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 14 18.7 18.7 18.7
3 9 12.0 12.0 30.7
4 39 52.0 52.0 82.7
5 13 17.3 17.3 100.0
Total 75 100.0 100.0
Burnout
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 10 13.3 13.3 13.3
8 24 32.0 32.0 45.3
4 25 33.3 33.3 78.7
5 16 21.3 21.3 100.0
Total 75 100.0 100.0
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Variabel BUDAYA ORGANISASI (Y)

Statistics
Budaya Budaya Budaya Budaya Budaya Budaya Budaya Budaya Budaya Budaya
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Organisasi Organisasi Organisasi Organisasi Organisasi Organisasi Organisasi Organisasi Organisasi Organisasi Total Y

N Valid 75 75 75 75 75 75 75 75 75 75 75
Missing 0 0 0 0 0 0 0 0 0 0 0

Mean 3.73 3.72 3.83 3.79 3.73 3.68 3.72 3.68 3.84 3.68 37.40
Median 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00  40.00
Std. Deviation 1.095 .847 .978 1.339 1.234 1.080 .894 975 1.336 1.264 10.004
Variance 1.198 718 .956 1.792 1.523 1.166 799 .950 1.785 1.599 100.081
Range 3 3 3 4 4 4 3 3 4 4 34
Minimum 2 2 2 1 1 1 2 2 1 1 16
Maximum 5 5 5 5 5 5 5 5 5 5 50
Sum 280 279 287 284 280 276 279 276 288 276 2805
Percentiles 25 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 30.00
50 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00

75 5.00 4.00 5.00 5.00 5.00 4.00 4.00 4.00 5.00 5.00 44.00




Budaya Organisasi
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Cumulative
Frequency Percent Valid Percent Percent
Valid 2 10 13.3 13.3 13.3
3 27 36.0 36.0 49.3
4 11 14.7 14.7 64.0
5 27 36.0 36.0 100.0
Total 75 100.0 100.0
Budaya Organisasi
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 9 12.0 12.0 12.0
3 13 17.3 17.3 29.3
4 43 57.3 57.3 86.7
5 10 13.3 13.3 100.0
Total 75 100.0 100.0
Budaya Organisasi
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 9 12.0 12.0 12.0
3 16 21.3 21.3 33.3
4 29 38.7 38.7 72.0
5 21 28.0 28.0 100.0
Total 75 100.0 100.0
Budaya Organisasi
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 8 10.7 10.7 10.7
2 4 5.3 5.3 16.0
3 16 21.3 21.3 37.3
4 15 20.0 20.0 57.3
5 32 42.7 42.7 100.0
Total 75 100.0 100.0
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Budaya Organisasi

Cumulative
Frequency Percent Valid Percent Percent
Valid 1 8 10.7 10.7 10.7
2 2 2.7 2.7 13.3
3 15 20.0 20.0 333
4 27 36.0 36.0 69.3
5 23 30.7 30.7 100.0
Total 75 100.0 100.0
Budaya Organisasi
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2 2.7 2.7 2.7
2 11 14.7 14.7 17.3
3 14 18.7 18.7 36.0
4 30 40.0 40.0 76.0
5 18 24.0 24.0 100.0
Total 75 100.0 100.0
Budaya Organisasi
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 11 14.7 14.7 14.7
3 10 13.3 13.3 28.0
4 43 57.3 57.3 85.3
5 11 14.7 14.7 100.0

Total 75 100.0 100.0




Budaya Organisasi
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Cumulative
Frequency Percent Valid Percent Percent
Valid 2 11 14.7 14.7 14.7
8 18 24.0 24.0 38.7
4 30 40.0 40.0 78.7
5 16 21.3 21.3 100.0
Total 75 100.0 100.0
Budaya Organisasi
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 8 10.7 10.7 10.7
2 5 6.7 6.7 17.3
3 10 13.3 13.3 30.7
4 20 26.7 26.7 57.3
5 32 42.7 42.7 100.0
Total 75 100.0 100.0
Budaya Organisasi
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 8 10.7 10.7 10.7
2 5 6.7 6.7 17.3
3 12 16.0 16.0 333
4 28 37.3 37.3 70.7
5 22 29.3 29.3 100.0

Total 75 100.0 100.0




LAMPIRAN 9
TABELT
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0,1 002 001 |
r 0,005 r 0,025 | r0,01 |
1 0,9877 0,9969 0,9995 0,9999 1,0000
2 0,9000 0,9500 0,9800 0,9900 0,9990
3 0,8054 0,8783 0,9343 0,9587 0,9911
) 0,7293 0,8114 0,8822 0,0172 0,9741
5 0,6694 0,7545 0,8329 0,8745 0,9500
6 0,6215 0,7067 0,7887 0,8343 0,9249
7 0,5822 0,6664 0,7498 0,7977 0,8983
8 0,5494 0,6319 0,7155 0,7646 0,8721
9 0,5214 0,6021 0,6851 0,7348 0,8470
10 0,4973 0,5760 0,6581 0,7079 0,8233
11 0,4762 0,5529 0,6339 0,6835 0,8010
12 0,4575 0,5324 0,6120 0,6614 0,7800
13 0,4409 0,5140 0,5023 0,6411 0,7604
14 0,4259 0,4973 0,5742 0,6226 0,7419
15 0,4124 0,4821 0,5577 0,6055 0,7247
16 0,4000 0,4683 0,5425 0,5897 0,7084
17 0,3887 0,4555 0,5285 0,5751 0,6932
18 0,3783 0,4438 0,5155 0,5614 0,6788
19 0,3687 0,4329 0,5034 0,5487 0,6652
20 0,3508 0,4227 0,4921 0,5368 0,6524
21 0,3515 0,4132 0,4815 0,5256 0,6402
22 0,3438 0,4044 0,4716 0,5151 0,6287
23 0,3365 0,3961 0,4622 0,5052 0,6178
24 0,3297 0,3882 0,4534 0,4958 0,6074
25 0,3233 0,3809 0,4451 0,4869 0,5974
26 0,3172 0,3739 0,4372 0,4785 0,5880
27 0,3115 0,3673 0,4297 0,4705 0,5790
78 0,3061 0,3610 0,4226 0,4629 0,5703
29 0,3009 0,3550 0,4158 0,4556 0,5620
30 0,2960 0,3494 0,4093 0,4487 0,5541
31 0,2913 0,3440 0,4032 0,4421 0,5465
32 0,2869 0,3388 0,3972 0,4357 0,5392
33 0,2826 0,3338 0,3916 0,4296 0,5322
34 0,2785 0,3291 0,3862 0,4238 0,5254
35 0,2746 0,3246 0,3810 0,4182 0,5189
36 0,2709 0,3202 0,3760 0,4128 0,5126
37 0,2673 0,3160 0,3712 0,4076 0,5066
38 0,2638 0,3120 0,3665 0,4026 0,5007
39 0,2605 0,3081 0,3621 0,3978 0,4950
40 0,2573 0,3044 0,3578 0,3932 0,4896
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LAMPIRAN 10
TABEL t
Pr 0.25 0.10 0.05 0.025 0.01 0.005 0.001
df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
41 0.68052 1.30254 1.68288 2.01954 2.42080 2.70118 3.30127
42 0.68038 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595
43 0.68024 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089
44 0.68011 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607
45 0.67998 1.30065 1.67943 2.01410 2.41212 2.68959 3.28148
46 0.67986 1.30023 1.67866 2.01290 2.41019 2.68701 3.27710
a7 0.67975 1.29982 1.67793 2.01174 2.40835 2.68456 3.27291
48 0.67964 1.29944 1.67722 2.01063 2.40658 2.68220 3.26891
49 0.67953 1.29907 1.67655 2.00958 2.40489 2.67995 3.26508
50 0.67943 1.29871 1.67591 2.00856 2.40327 2.67779 3.26141
51 0.67933 1.29837 1.67528 2.00758 2.40172 2.67572 3.25789
52 0.67924 1.29805 1.67469 2.00665 2.40022 2.67373 3.25451
53 0.67915 1.29773 1.67412 2.00575 2.39879 2.67182 3.25127
54 0.67906 1.29743 1.67356 2.00488 2.39741 2.66998 3.24815
55 0.67898 1.29713 1.67303 2.00404 2.39608 2.66822 3.24515
56 0.67890 1.29685 1.67252 2.00324 2.39480 2.66651 3.24226
57 0.67882 1.29658 1.67203 2.00247 2.39357 2.66487 3.23948
58 0.67874 1.29632 1.67155 2.00172 2.39238 2.66329 3.23680
59 0.67867 1.29607 1.67109 2.00100 2.39123 2.66176 3.23421
60 0.67860 1.29582 1.67065 2.00030 2.39012 2.66028 3.23171
61 0.67853 1.29558 1.67022 1.99962 2.38905 2.65886 3.22930
62 0.67847 1.29536 1.66980 1.99897 2.38801 2.65748 3.22696
63 0.67840 1.29513 1.66940 1.99834 2.38701 2.65615 3.22471
64 0.67834 1.29492 1.66901 1.99773 2.38604 2.65485 3.22253
65 0.67828 1.29471 1.66864 1.99714 2.38510 2.65360 3.22041
66 0.67823 1.29451 1.66827 1.99656 2.38419 2.65239 3.21837
67 0.67817 1.29432 1.66792 1.99601 2.38330 2.65122 3.21639
68 0.67811 1.29413 1.66757 1.99547 2.38245 2.65008 3.21446
69 0.67806 1.29394 1.66724 1.99495 2.38161 2.64898 3.21260
70 0.67801 1.29376 1.66691 1.99444 2.38081 2.64790 3.21079
71 0.67796 1.29359 1.66660 1.99394 2.38002 2.64686 3.20903
72 0.67791 1.29342 1.66629 1.99346 2.37926 2.64585 3.20733
73 0.67787 1.29326 1.66600 1.99300 2.37852 2.64487 3.20567
74 0.67782 1.29310 1.66571 1.99254 2.37780 2.64391 3.20406
75 0.67778 1.29294 1.66543 1.99210 2.37710 2.64298 3.20249
76 0.67773 1.29279 1.66515 1.99167 2.37642 2.64208 3.20096
77 0.67769 1.29264 1.66488 1.99125 2.37576 2.64120 3.19948
78 0.67765 1.29250 1.66462 1.99085 2.37511 2.64034 3.19804
79 0.67761 1.29236 1.66437 1.99045 2.37448 2.63950 3.19663
80 0.67757 1.29222 1.66412 1.99006 2.37387 2.63869 3.19526




LAMPIRAN 11

TABEL F
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df untuk pembilang (N1)

df untuk 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
46 | 4.05 | 3.20 | 2.81 | 257 | 242 | 230 | 222 | 215 | 2.09 | 2.04 | 2.00 | 1.97 | 1.94 | 1.91 | 1.89
47 | 4.05 | 3.20 | 2.80 | 257 | 241 | 230 | 221 | 214 | 2.09 | 2.04 | 2.00 | 1.96 | 1.93 | 1.91 | 1.88
48 | 4.04 | 3.19 | 280 | 257 | 241 | 229 | 221 | 2.14 | 2.08 | 2.03 | 1.99 | 1.96 | 1.93 | 1.90 | 1.88
49 | 4.04 [ 3.19 | 279 | 256 | 2.40 | 229 | 2.20 | 2.13 | 2.08 | 2.03 | 1.99 | 1.96 | 1.93 | 1.90 | 1.88
50 | 403 | 3.18 | 2.79 | 2.56 | 2.40 | 2.29 | 2.20 | 2.13 | 2.07 | 2.03 | 1.99 | 1.95 | 1.92 | 1.89 | 1.87
511|403 (318 | 279 [ 255 | 240 | 228 | 220 | 213 | 2.07 | 2.02 | 1.98 | 1.95 | 1.92 | 1.89 | 1.87
52 | 403 | 318 [ 278 | 255 | 2.39 | 2.28 | 2.19 | 2.12 | 2.07 | 2.02 | 1.98 | 1.94 | 1.91 | 1.89 | 1.86
53 | 4.02 | 317 | 278 | 255 | 2.39 | 2.28 | 219 | 2.12 | 2.06 | 2.01 | 1.97 | 1.94 | 191 | 1.88 | 1.86
54 | 402 | 3.17 | 278 | 254 | 2.39 | 2.27 | 218 | 212 | 2.06 | 2.01 | 1.97 | 1.94 | 1.91 | 1.88 | 1.86
55| 4.02 | 316 | 2.77 | 254 | 2.38 | 2.27 | 2.18 | 2.11 | 2.06 | 2.01 | 1.97 | 1.93 | 1.90 | 1.88 | 1.85
56 | 401 | 3.16 | 2.77 | 254 | 238 | 227 | 218 | 2.11 | 205 | 2.00 | 1.96 | 1.93 | 1.90 | 1.87 | 1.85
57 | 401|316 | 2.77 | 253 | 2.38 | 2.26 | 2.18 | 2.11 | 2.05 | 2.00 | 1.96 | 1.93 | 1.90 | 1.87 | 1.85
58 | 401 | 3.16 | 2.76 | 253 | 2.37 | 2.26 | 2.17 | 2.10 | 2.05 | 2.00 | 1.96 | 1.92 | 1.89 | 1.87 | 1.84
59 | 400 | 315 | 276 | 253 | 2.37 | 226 | 2.17 | 2.10 | 204 | 2.00 | 1.96 | 1.92 | 1.89 | 1.86 | 1.84
60 | 400 | 3.15 | 2.76 | 253 | 237 | 225 | 217 | 210 | 204 | 1.99 | 1.95 | 1.92 | 1.89 | 1.86 | 1.84
61 | 400 | 3.15 | 2.76 | 252 | 237 | 225 | 216 | 209 | 204 | 1.99 | 1.95 | 1.91 | 1.88 | 1.86 | 1.83
62 | 400 | 3.15 | 275 | 252 | 236 | 225 | 216 | 209 | 203 | 1.99 | 1.95 | 1.91 | 1.88 | 1.85 | 1.83
63 | 399 314 [ 275 | 252 | 236 | 225 | 2.16 | 2.09 | 2.03 | 1.98 | 1.94 | 191 | 1.88 | 1.85 | 1.83
64 | 3.99 | 3.14 | 275 | 252 | 2.36 | 2.24 | 2.16 | 2.09 | 2.03 | 1.98 | 1.94 | 191 | 1.88 | 1.85 | 1.83
65 (399 (314 | 275|251 | 236|224 | 215 | 2.08 | 2.03 | 198 | 194 | 190 | 1.87 | 1.85 | 1.82
66 | 3.99 | 3.14 | 2.74 | 251 | 235 | 2.24 | 215 | 2.08 | 2.03 | 1.98 | 1.94 | 1.90 | 1.87 | 1.84 | 1.82
67 | 3.98 | 3.13 | 274 | 251 | 235 | 224 | 215 | 2.08 | 202 | 1.98 | 1.93 | 1.90 | 1.87 | 1.84 | 1.82
68 | 3.98 | 3.13 | 274 | 251 | 235 | 224 | 215 | 2.08 | 202 | 1.97 | 1.93 | 1.90 | 1.87 | 1.84 | 1.82
69 | 398 | 3.13 | 274 | 250 | 235 | 223 | 215 | 2.08 | 202 | 1.97 | 1.93 | 1.90 | 1.86 | 1.84 | 1.81
70 | 3.98 | 3.13 | 274 | 250 | 235 | 223 | 214 | 2.07 | 202 | 1.97 | 1.93 | 1.89 | 1.86 | 1.84 | 1.81
711398 (313|273 (250|234 | 223|214 | 207 | 201|197 | 193|189 | 186 | 1.83 | 181
72 | 397 312 273 | 250 | 2.34 | 223 | 214 | 2.07 | 201 | 196 | 1.92 | 1.89 | 1.86 | 1.83 | 1.81
731397 (312 | 273 | 250 | 2.34 | 223 | 214 | 2.07 | 201 | 196 | 1.92 | 1.89 | 1.86 | 1.83 | 1.81
74 1 397 | 312 | 273 | 250 | 2.34 | 222 | 214 | 2.07 | 201 | 1.96 | 1.92 | 1.89 | 1.85 | 1.83 | 1.80
751397 (312 | 273 | 249 | 234 | 222 | 213 | 2.06 | 201 | 1.96 | 1.92 | 1.88 | 1.85 | 1.83 | 1.80
76 | 3.97 | 312 | 272 | 249 | 233 | 222 | 213 | 2.06 | 201 | 1.96 | 1.92 | 1.88 | 1.85 | 1.82 | 1.80
77 1 397 | 312 | 272 | 249 | 233 | 222 | 213 | 2.06 | 2.00 | 1.96 | 1.92 | 1.88 | 1.85 | 1.82 | 1.80
78 | 3.96 | 3.11 | 2.72 | 249 | 233 | 222 | 213 | 2.06 | 2.00 | 1.95 | 191 | 1.88 | 1.85 | 1.82 | 1.80
79 | 396 | 311 | 2.72 | 249 | 233 | 222 | 213 | 2.06 | 2.00 | 1.95 | 191 | 1.88 | 1.85 | 1.82 | 1.79
80 | 3.96 | 3.11 | 2.72 | 249 | 233 | 221 | 213 | 2.06 | 2.00 | 1.95 | 191 | 1.88 | 1.84 | 1.82 | 1.79




