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Lampiran 1 Kuesiner Penelitian
KUESIONER
PENGARUH WORK-LIFE BALANCE DAN BURNOUT

TERHADAP KEPUASAN KERJA KARYAWAN

Kepada Yth,

Bapak/Ibu/Saudara

Sehubungan dengan penyusunan skripsi yang berjudul “Pengaruh Work-
Life Balance dan Burnout Terhadap Kepuasan Kerja Karyawan PT. SMART.
Tbk.”. Dengan ini saya Erdo Saria dari Fakultas Ekonomi dan Bisnis Universitas
Binaniaga Indonesia memohon kepada Bapak/Ibu/Saudara untuk berkenan mengisi

kuesioner ini.

Dengan demikian, saya berharap saudara dapat memberikan jawaban
sebaikbaiknya dan sejujur-jujurnya. Setiap informasi yang saudara berikan, akan
saya jamin kerahasiaannya. Atas perhatian dan kesediaan saudara menjadi

partisipan dalam penelitian ini, saya ucapkan terimakasih.

Hormat Saya,

Peneliti



A. ldentitas Responden

102

Isilah identitas diri saudara dengan keadangan yang sebenarnya

1. Jenis Kelamin

2. Usia

3. Lama Bekerja

4. Status Pernikahan

5. Apakah anda berkerja di

PT. SMART. Tbk

B. Petunjuk Pengisian

: O Laki-Laki

[ Perempuan

10 <20

[120-25

[1>25

01

1 1-5

[ >5

: [J Belum Menikah

[1 Sudah Menikah

: [ lya (Lanjut)

(1 Tidak (Selesai)

Berilah tanda (\ ) pada kolom sesuai dengan jawaban Bapak/Ibu, dan

pilihan/jawaban yang disediakan dalam pernyataan kuesioner adalah :



1. [J Sangat Setuju (SS)
2. [ Setuju (S)
3. [J Netral (N)
4. [ Tidak Setuju (TS)

5. [J Sangat Tidak Setuju (STS)

103

Kepuasan Kerja Karyawan

No Penvataan Jawaban
y SS[ S | N |TS|STS
Kepuasan Terhadap Pekerjaan itu Sendiri
Pekerjaan yang diberikan sesuai dengan minat
1 |saya
Pekerjaan yang diberikan sesuai dengan
2 | kemampuan yang saya miliki
Kepuasan Terhadap Gaji
Upah yang diberikan kepada saya sesuai dengan
3 | tuntutan pekerjaan
Upah yang diberikan cukup untuk memenuhi
4 | kebutuhan saya
Kesempatan Promosi
Kesempatan promosi yang besar yang diberikan
5 | oleh perusahaan kepada karyawan.
Keadilan yang dilakukan perusahaan dalam
6 | melakukan promosi bagi semua karyawan.
Kepuasan Terhadap Supervisi atau Atasan
7 | Atasan yang memperlakukan saya dengan adil
8 | Atasan yang peduli dengan karyawan
Kepuasan Terhadap Rekan Kerja
9 | Saya memiliki rekan kerja yang ramah
10 | Saling mendukung antar rekan kerja
Work-Life Balance
Work Interference with Personal Life (Pekerjaan mengganggu kehidupan
pribadi)
Beban pekerjaan tidak menjadikan saya sulit
11 | menjalani kehidupan pribadi
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No

Work-Life Balance

Penyataan

Jawaban

SS| s | N|TS]|STS

Work Interference with Personal Life (Pekerjaan mengganggu kehidupan

pribadi)

12

Beban pekerjaan tidak mempengaruhi emosi saya
saat diluar pekerjaan

Personal Life Interference with Work (Kehidupan pribadi mengganggu

pekerjaan)

13

Kehidupan pribadi saya tidak mempengaruhi
tenaga yang saya butuhkan untuk bekerja

14

Kehidupan pribadi saya tidak membuat hilang
fokus dalam bekerja

Personal Life Enchancement of Work (Kehidupan pribadi menigkatkan

pekerjaan)

15

Kehidupan pribadi saya membuat saya semangat
dalam bekerja

16

Kehidupan pribadi saya membuat saya merasa
siap untuk bekerja dihari berikutnya

Work Enhancement of Personal Life (Pekerjaan
pribadi)

meni

ngkatkan

kehidupan

17

Saya lebih semangat bekerja untuk memenuhi
kebutuhan hobi saya

18

Suasana dalam pekerjaan mendukung aktivitas
yang saya sukai dalam kehidupan pribadi

Burnout

Exhaustion (kelelahan)

19

Saya merasa bersemangat ketika bangun pagi
karena harus menjalani hari ditempat kerja

20

Saya tidak merasa terlalu keras dalam bekerja

Cynicism (sinis)

21

Saya tidak merasa sensitif kepada orang lain
ketika saya bekerja

22

Saya merasa lebih baik ketika terlibat dengan
lingkungan kerja (rekan kerja)

Ineffectiveness (rendahnya penghargaan atas diri sendiri

23

Saya merasa puas dengan hasil kerja saya

Saya merasa mampu dalam melakukan
pekerjaan
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Lampiran 2 Data Tabulasi Responden

12
18
18
21

21

21

25

23

22

19
20
20

19
21

22

20
21

21

21

18
18
18
18
20
20
20
22

22

19
21

20
21

22

18
14
19
22

23

18
21

12
21

20
22

23

12
15
16
21

13
20

17
21

21

20

17
17
12
18
12

Burnout (X2)

Work-Life Balance (X1)

LB1WLB2WLB3WLB4WLB5WLB6WLB7|WLBS| Total | BO1 | BO2 | BO3 [ BO4 | BO5 | BO6 | Total

Kepuasan Kerja (Y)

KK1| KK2 [ KK3| KK4 | KK5 | KK6 [ KK7 | KK8 | KK9 [KK10| Total

No

10
11
12
13
14
15
16
17
18
19
20
21

22

23
24
25

26

27

28

29

30
31

32

33

34
35

36

37

38

39

40
41

42

43

a4
45

46

47

48

49

50
51

52

53

54
55

56

57

58

59

60
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Lampiran 3 Tabel Distribusi t-tabel

Titik Persentase Distribusi t (df = 161 -200)

Pr 0.25 0.10 0.05 0.025 0.01 0.005 0.001
df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
161 0.67602 1.28683 1.65437 1.97481 2.34973 260671 3.14162
162 067801 1.28680 1.65431 1.97472 2.34959 2.60652 3.14130
163 0.67600 1.28677 1.65426 1.97462 2.34944 260633 3.140498
164 0.67590 1.28673 1.65420 1.97453 2.34930 2.60614 314067
165 | 067508 | 128670 | 165414 | 107445 | 234016 | 260505 |  3.14036
166 0.67597 1.28667 1.65408 1.97436 2.34902 2680577 3.14005
167 0.67596 1.28664 1.65403 1.97427 2.34888 2.60559 3.13975
168 0.67595 1. 28681 1.65397 1.97419 2.3875 260541 3.13045
169 | 0.67504 128658 | 165302 | 197410 | 234862 | 260523 | 313915
170 0.67504 1.28655 1.65387 1.97402 2.34848 2.60506 3.13886
171 | 067593 | 128852 |  1.65381 1907393 | 234835 | 260489 |  3.13857
172 0.67592 1.28649 1.65376 1.97385 2.34822 260471 313829
173 |  0.67591 128646 |  1.65371 107377 | 234810 | 260455 |  3.13801
174 0.67500 1.28644 1.65366 1.97369 2.34797 260438 313773
176 0.67589 1.28641 1.65361 1.97361 2.34784 260421 313745
176 0.67589 1.28638 1.65356 1.97353 234772 2.60405 313718
177 | oe7ses | 128635 |  1.65351 107346 | 234760 | 260380 |  3.13601
178 0.67587 1.28633 1.65346 1.97338 2.34748 260373 3.13665
179 0.67586 1. 28630 1.65341 1.87331 234736 260357 3.13638
180 0.67586 1.28627 1.65336 1.97323 234724 260342 313612
181 | 067585 | 128625 | 165332 | 1.97316 | 234713 | 260326 | 3.13587
182 0.67584 1.28622 1.65327 1.97308 2.34701 260311 3.13581
183 | 067583 | 128619 | 165322 | 1.97304 234600 | 260206 | 313536
184 0.67583 1.28617 1.65318 1.97204 2.34678 260281 3.13511
185 0.67582 1.28614 165313 1.97287 2.34867 260267 3.13487
186 0.67581 1.28612 1.65300 1.97280 2.3656 2.60252 3.13463
187 0.67580 1.28610 1.65304 1.97273 234645 260238 313438
188 0.67580 1.28607 1.65300 1.97266 2.34635 260223 313415
189 067579 1.28605 1.65206 1.97.260 2.34824 260209 3.133%1
190 0.67578 1.28602 1.65201 1.97253 23613 260195 3.13368
191 067578 1. 28600 1.65287 1.97246 2.34603 260181 313345
192 067577 1.285098 1.65283 1.97240 2.345093 260168 313322
193 0.67576 1.28595 1.65279 1.97233 2.34582 260154 3.13299
194 0.67576 1.28503 1.65275 1.97227 23572 260141 313277
195 0.67575 1.285091 1.65271 1.97220 2.34562 260128 3.13255
196 | 067574 128580 | 165267 | 107214 | 234552 | 260115 | 313233
197 067574 1.28586 1.65263 1.97208 2.34543 260102 3.13212
198 | 067573 | 1.28584 165250 | 197202 | 234533 | 260089 | 313190
199 0.67572 1.28582 1.65255 1.97198 234523 2.60076 3.13169
200 | 067572 | 128580 |  1.65254 107100 | 234514 | 260063 | 3.13148

108



Lampiran 4 Tabel Distribusi f-tabel

Titik Persentase Distribusi F untuk Probabilita =0,05

df untuk pembilang (N1)

df untuk
penyebut
(N2) 1 2 3 4 5 & 7 8 9 10 11 12 13 14 15
136 | 391 | 306 | 267 | 244 | 228 | 217 (208 | 201 | 195 | 190 | 186 | 1.B2 | 179 | 1.77 | 1.74
137 | 391 | 3.06 | 267 | 244 | 228 ( 217 (208 | 201 | 195 | 190 | 186 | 1.B2 | 170 | 1.76 | 1.74
138 | 391 | 3.06 | 267 | 244 | 228 [ 216 ( 208 | 201 | 1.95 | 190 186 | 1.B2 | 179 | 1.76 | 1.74
138 | 391 | 3.06 | 267 | 244 | 228 [ 216 ( 208 | 201 | 195 | 190 1.86 | 1.B2 | 179 | 1.76 | 1.74
140 | 391 | 3.06 | 267 | 244 | 228 | 216 | 208 | 2.01 | 195 | 190 | 186 | 1.B2 |1.79 | 1.76 | 1.74
141 | 391 | 3.06 | 267 | 244 | 228 | 216 | 208 | 200 | 195 | 190 | 1.86 | 1.B2 | 179 | 1.76 | 1.74
142 | 391 | 3.06 | 267 | 244 | 228 | 216 | 207 (200 | 195 | 190 (186 | 1.82 | 1.79 [ 1.76 | 1.74
143 | 391 | 3.06 | 267 | 243 | 228 | 216 | 207 | 200 | 195 | 190 | 186 | 1.B2 | 179 | 1.76 | 1.74
144 | 391 | 306 | 267 | 243 | 228 | 216 | 207 | 200 | 195 | 190 | 186 | 1.B2 | 179 | 1.76 | 1.74
145 | 3.91 | 3.06 | 267 | 243 | 228 | 216 | 207 | 200 | 194 | 190 | 186 | 1.B2 | 179 | 1.76 | 1.74
146 | 391 | 3.06 | 267 | 243 | 228 | 216 | 207 (200 | 194 | 190 ( 185 | 1.82 | 179 [ 1.76 | 1.74
147 | 391 | 3.06 | 267 | 243 | 228 | 216 | 207 (200 | 194 | 190 ( 185 | 1.82 | 179 [ 1.76 | 1.73
148 | 391 | 3.06 | 267 | 243 | 228 | 216 | 207 | 2.00 | 194 | 190 | 185 | 1.B2 | 178 | 1.76 | 1.73
149 | 390 | 3.06 | 267 | 243 | 227 (216 | 207 | 2.00 | 194 | 189 | 185 | 1.B2 | 179 | 1.76 | 1.73
150 | 390 | 3.06 | 266 | 243 | 227 | 216 | 207 (200 | 194 | 189 (185 1.82 | 179 [ 1.76 | 1.73
181 | 390 | 3.06 | 266 | 243 | 227 | 216 | 207 (200 | 194 | 189 (185 182 | 179 [ 1.76 | 1.73
162 | 390 | 306 | 266 | 243 | 227 (216 | 207 | 200 | 194 | 189 | 185|182 | 179 | 176 | 1.73
153 | 390 | 306 | 266 | 243 | 227 (216 | 207 | 200 | 194 | 189 | 185|182 | 178 | 176 | 1.73
154 | 390 | 3.05 | 266 | 243 | 227 (216 | 207 | 200 | 194 | 189 | 185|182 | 178 | 1.76 [ 1.73
186 | 3.90 | 3.05 | 266 | 243 | 227 | 216 | 207 (200 | 194 | 189 (185|182 | 178 [1.76 | 1.73
156 | 390 | 3.05 | 266 | 243 | 227 (216 | 207 | 2.00 | 194 | 189 | 185 | 181 | 178 | 1.76 | 1.73
157 | 390 | 3.05 | 266 | 243 | 227 | 216 | 207 | 2.00 | 194 | 189 | 185 | 181 | 178 | 1.76 | 1.73
158 | 390 | 3.05 | 266 | 243 | 227 | 216 | 207 (200 | 194 | 189 (185 1.81 | 178 [ 1.75 | 1.73
158 | 390 | 3.05 | 266 | 243 | 227 | 216 | 207 (200 | 194 | 189 (185 1.81 | 178 [ 1.75 | 1.73
160 | 390 | 3.05 | 266 | 243 | 227 | 216 | 207 | 2.00 | 194 | 189 | 185 181 | 178 | 1.75 | 1.73
161 | 390 | 305 | 266 | 243 | 227 (216 | 207 | 200 | 194 | 189 | 185|181 | 178 | 1.75 [ 1.73
162 | 390 | 305 | 266 | 243 | 227 (215 | 207 | 200 | 194 | 189 | 185 181 | 178 | 1.75 [ 1.73
163 | 300 | 3.05 | 266 | 243 | 227 (215 207 | 200 | 194 | 189 | 185 181 | 178 | 1.75 [ 1.73
184 | 390 | 3.05 | 266 | 243 | 227 | 216 | 207 | 200 | 194 | 189 | 185 | 181 | 178 | 1.75 | 1.73
185 | 390 | 3.05 | 266 | 243 | 227 | 216 207 | 199 | 194 | 189 | 185 | 181 | 1.78 | 1.75 | 1.73
166 | 3.90 | 3.05 | 266 | 243 | 227 (215 | 207 | 199 | 194 | 189 [ 185 181 | 178 | 1.75 [ 1.73
167 | 390 | 3.05 | 266 | 243 | 227 (215 206 [ 199 | 194 | 189 [ 185 181 | 178 | 1.75 [ 1.73
168 | 390 | 3.05 | 266 | 243 | 227 (215 206 | 199 | 194 | 189 [ 185 181 | 178 | 1.75 [ 1.73
169 | 390 | 305 | 266 | 243 | 227 (215 206 | 199 | 194 | 189 | 185|181 | 178 | 1.75 [ 1.73
170 | 390 | 305 | 266 | 242 | 227 (215|206 | 199 | 194 | 189 | 185 181 | 178 | 1.75 [ 1.73
17 | 390 | 3.05 | 266 | 242 | 227 (215 206 [ 199 | 193 | 189 185 181 | 178 | 1.75 [ 1.73
172 | 390 | 3.05 | 266 | 242 | 227 [ 216 | 206 | 199 | 193 | 189 | 184 | 1.B1 | 1.78 | 1.75 | 1.72
173 | 390 | 3.05 | 266 | 242 | 227 [ 216 206 | 199 | 193 | 189 | 184 | 1.B1 | 1.78 | 1.75 | 1.72
174 | 390 | 3.05 | 266 | 242 | 227 | 216 206 | 199 | 193 | 189 | 1.84 | 1.B1 | 1.78 | 1.75 | 1.72
175 | 390 | 3.05 | 266 | 242 | 227 (215 206 | 199 | 193 | 189 [ 184 | 1.B1 | 178 | 1.75 | 1.72
176 | 3.89 | 3.05 | 266 | 242 | 227 [ 215 206 | 199 | 193 | 188 | 1.84 | 1.B1 | 178 | 1.75 | 1.72
177 | 389 | 3.05 | 266 | 242 | 227 (215 206 | 199 | 193 | 188 | 184 | 181 | 178 | 1.75 | 1.72
178 | 389 | 305 | 266 | 242 | 226 (215 206 | 199 | 193 | 188 | 184 | 181 | 178 | 1.75 [ 1.72
179 | 389 | 305 | 266 | 242 | 226 (215 206 | 199 | 193 | 188 | 184 | 181 | 178 | 1.75 | 1.72
180 | 389 [ 305 | 265 | 242 | 226 (215 [ 206 | 199 | 193 | 188 [ 184 | 181 | 177|175 [ 1.72
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Lampiran 5 Hasil Pengolahan Data SPSS V25

Profil Responden
Berdasarkan Jenis Kelamin

110

Cumulative
Frequency Percent Valid Percent Percent
Valid  Laki-Laki 90 50.0 50.0 50.0
Perempuan 90 50.0 50.0 100.0
Total 180 100.0 100.0
Profil Responden
Berdasarkan Usia
Cumulative
Frequency Percent Valid Percent Percent
Valid 20-25 tahun 143 79.4 79.4 79.4
26-30 tahun 32 17.8 17.8 97.2
>31 tahun 5 2.8 2.8 100.0
Total 180 100.0 100.0
Profil Responden
Berdasarkan Status Pernikahan
Cumulative
Frequency Percent Valid Percent Percent
Valid Belum menikah 140 77.8 77.8 77.8
Sudah menikah 40 22.2 22.2 100.0
Total 180 100.0 100.0
Profil Responden
Berdasarkan Lama Bekerja
Cumulative
Frequency Percent Valid Percent Percent
Valid <1 tahun 35 19.4 19.4 19.4
1-5 tahun 41 22.8 22.8 42.2
>5 tahun 104 57.8 57.8 100.0
Total 180 100.0 100.0




Uji Validitas KK
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KK1
KK1 KK2 KK3 KK4 KK5 KK6 KK7 KK8 KK9 0 KK

KK1 Pearson 1 .653" .653" 454" .698" -149 -176 .698" .634" .632" .769"

Correlatio ) . )

n

Sig. (2- .000 .000 .012 .000 .431 .352 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
KK2 Pearson .653" 1 1.000° .640" .641" -.327 - .641" 690" .508" .750"

Correlatio * 412 ) ! )

n

Sig. (2- .000 .000 .000 .000 .078 .024 .000 .000 .004 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
KK3 Pearson .653" 1.000 1 .640" .641" -.327 - .641" 690" .508" .750"

Correlatio : : ) 412" : . :

n

Sig. (2- .000 .000 .000 .000 .078 .024 .000 .000 .004 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
KK4 Pearson 454" 640" .640" 1 737" -284 -243 737" 707" .451" 724"

Correlatio * *

n

Sig. (2- .012 .000 .000 .000 .129 .196 .000 .000 .012 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
KK5 Pearson .698" .641" 641" 737" 1 -002 -.033 1.000" .647° .610" .902"

Correlatio ) ) * *

n

Sig. (2- .000 .000 .000 .000 991 .862 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
KK6 Pearson -.149 -327 -327 -284 -.002 1 .750" -.002 -.104 -.047 .117

Correlatio *

n

Sig. (2- 431 .078 .078 .129 991 .000 991 586 .804 .538

tailed)

N 30 30 30 30 30 30 30 30 30 30 30



KK7

KK8

KK9

KK1

KK

Pearson
Correlatio
n

Sig. (2-
tailed)

N
Pearson
Correlatio
n

Sig. (2-
tailed)

N
Pearson
Correlatio
n

Sig. (2-
tailed)

N
Pearson
Correlatio
n

Sig. (2-
tailed)

N
Pearson
Correlatio
n

Sig. (2-
tailed)

N

-.176

.352

30

.698"

.000

30

634"

.000

30

632"

.000

30

.769"

.000

30

-412°

.024

30

641"

.000

30

.690™

.000

30

.508™

.004

30

750"

.000

30

-412°

.024

30

641"

.000

30

.690™

.000

30

.508™

.004

30

750"

.000

30

-.243

.196

30

737

.000

30

707"

.000

30

451"

.012

30

724"

.000

30

-.033

.862

30

1.000

.000

30

647"

.000

30

.610™

.000

30

.902™

.000

30

.750"

.000

30

-.002

991

30

-.104

.586

30

-.047

.804

30

117

.538

30

30

-.033

.862

30

-.189

317

30

.023

.904

30

.080

.674

30

-.033 -.189
.862 .317
30 30
1 .647
.000
30 30
647" 1
.000
30 30
.610™ .625"
.000 .000
30 30
.902™ .809"
.000 .000
30 30

.023

.904

30

.610"

.000

30

.625"

.000

30

30

743"

.000

30

112

.080

.674

30

.902"

.000

30

.809"

.000

30

743

.000

30

30

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).



Uji Validitas Work-Life Balance
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WLB1 WLB2 WLB3 WLB4 WLB5 WLB6 WLB7 WLB8 WLB
WLB1 Pearson 1 1.000" .880" .870" .510" .510" .440" .564™ .851"
Correlation
Sig. (2-tailed) 000 .000 .000 .004 .004 .015 .001 .000
N 30 30 30 30 30 30 30 30 30
WLB2 Pearson 1.000™ 1 .880" .870" .510" .510™ .440" .564™ .851"
Correlation
Sig. (2-tailed) .000 .000 .000 .004 .004 .015 .001 .000
N 30 30 30 30 30 30 30 30 30
WLB3 Pearson .880" .880" 1 .983" .640" .640™ .501" .690™ .920"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .005 .000 .000
N 30 30 30 30 30 30 30 30 30
WLB4 Pearson 870" .870" .983" 1 .653" .653" .454" .698™ .915"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .012 .000 .000
N 30 30 30 30 30 30 30 30 30
WLB5 Pearson 510" 510" .640" .653" 1 1.000" .640" .641™ .833"
Correlation
Sig. (2-tailed) .004 .004 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
WLB6 Pearson 510" 510" .640" .653" 1.000" 1 .640" .641™ .833"
Correlation
Sig. (2-tailed) .004 .004 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
WLB7 Pearson 440" 440" 501" 454" 640" .640" 1 .7377 719"
Correlation
Sig. (2-tailed) .015 .015 .005 .012 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
WLB8 Pearson 564" 564" 690" .698" .641" .641" .737" 1 .823"
Correlation
Sig. (2-tailed) .001 .001 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30
WLB Pearson 851" .851" .920™ .915" 833" .833" .719" .823" 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30 30




**_Correlation is significant at the 0.01 level (2-tailed).

*_Correlation is significant at the 0.05 level (2-tailed).

Uji Validitas Burnout

BO1 BO2 BO3 BO4 BO5 BO6 BO

BO1 Pearson Correlation 1 531" .480" .405° .405" .436" .668™

Sig. (2-tailed) 003 .007 .027 .027 .016 .000

N 30 30 30 30 30 30 30

BO2 Pearson Correlation .531" 1 .950" .325 .325 .433" .701"

Sig. (2-tailed) .003 .000 .079 .079 .017 .000

N 30 30 30 30 30 30 30

BO3 Pearson Correlation .480™ .950" 1 339 .339 .424" 697"

Sig. (2-tailed) .007 .000 067 .067 .020 .000

N 30 30 30 30 30 30 30

BO4 Pearson Correlation .405° .325 .339 1 1.000" .880" .876"

Sig. (2-tailed) .027 .079 .067 .000 .000 .000

N 30 30 30 30 30 30 30

BO5 Pearson Correlation .405° .325 .339 1.000" 1 .880" .876"

Sig. (2-tailed) 027 079 .067 .000 .000 .000

N 30 30 30 30 30 30 30

BO6 Pearson Correlation .436" .433" .424° .880" .880" 1 .889"

Sig. (2-tailed) .016 .017 .020 .000 .000 .000

N 30 30 30 30 30 30 30

BO Pearson Correlation .668" .701" .697" .876™ .876™ .889" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).
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Uji Reliabilitas Kepuasan Kerja

Reliability Statistics
Cronbach's

Alpha N of Items

.838 10

Uji Reliabilitas Work-Life Balance

Reliability Statistics
Cronbach's

Alpha N of Items

.942

8

Uji Reliabilitas Burnout

Reliability Statistics
Cronbach's

Alpha N of Items

.878

6

Uji Normaslitas

Unstandardized

Residual
N 180
Normal Parameters° Mean .0000000
Std. Deviation 4.10315625
Most Extreme Differences Absolute .039
Positive .035
Negative -.039
Test Statistic .039
Asymp. Sig. (2-tailed) .200%4

a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.



Uji Multikolinieritas

Collinearity Statistics

Model Tolerance VIF
1 WLB 426 2.348
BO 426 2.348

a. Dependent Variable: KK

Uji Heteroskedastisitas

Standardized
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Unstandardized Coefficients Coefficients
Model B Std. Error Beta t
1 (Constant) 11.574 1.299 8.911
WLB .798 .071 .798 11.217
BO -.022 .105 -.015 -.208
a. Dependent Variable: KK
Uji Linearitas Work-Life Balance
Sum of Mean
Squares df Square F Sig.
KK * Between (Combined) 22525 19 1.186 5.248 .000
WLB Groups Linearity 19.928 1 19.928 88.213 .000
Deviation from 2.597 18 144 .639 .865
Linearity
Within Groups 36.145 160 .226
Total 58.669 179
Uji Linearitas Burnout
Sum of Mean
Squares df Square F Sig.
KK* Between (Combined) 12.102 13 931 3.318 .000
BO Groups Linearity 6.698 1 6.698 23.876 .000
Deviation from 5.404 12 450 1.605 .094
Linearity
Within Groups 46.568 166 .281

Total 58.669 179




Analisis Deskriptif

N Minimum Maximum Mean
KK 180 20 43 31.48
WLB 180 15 34 23.22
BO 180 12 25 17.81
Valid N (listwise) 180

Uji Parsial (uji t) Work-Life Balance
Standardized
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Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 18.074 1.443 12.525 .000
WLB 577 .060 .583 9.574 .000
a. Dependent Variable: Y
Uji Parsial (uji t) Burnout
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 22.315 1.975 11.299 .000
BO .515 .109 .335 4.742 .000
a. Dependent Variable: Y
Uji Simultan (uji f)
Model Sum of Squares df Mean Square F Sig.
1 Regression 3698.914 2 1849.457 143.622 .000"
Residual 2279.280 177 12.877
Total 5978.194 179
a. Dependent Variable: KK
b. Predictors: (Constant), BO, WLB
Analisis Regresi Berganda
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 11.574 1.299 8.911 .000
WLB .798 .071 .798 11.217 .000
BO -.022 .105 -.015 -.208 .836

a. Dependent Variable: KK
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Uji Koefisien Korelasi

Y X1 X2
KK Pearson Correlation 1 .583" .335™
Sig. (2-tailed) .000 .000
N 180 180 180
WLB  Pearson Correlation .583" 1 .390™
Sig. (2-tailed) .000 .000
N 180 180 180
BO Pearson Correlation .335" .390" 1
Sig. (2-tailed) .000 .000
N 180 180 180

Uji Koefisien Determinasi

Adjusted R Std. Error of
Model R R Square Square the Estimate

1 7872 .619 .614 3.588
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